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MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING: March 4, 1998 
Home Page: Faculty/Staff/Student > Faculty Senate 
Video available in Media Circulation for three meetings 
~residing Officer: 
ecording Secretary: 
Robert H. Perkins 
Marsha Brandt 
Meeting was called to order at 3:10 p.m. 
ROLL CALL: 
Senators: All Senators or their Alternates were present except John Alsoszatai-Petheo, Jim 
Beaghan, Bobby Cummings, Gerlad Gunn, Luetta Monson, Sid Nesselroad, Patrick 
O'Shaughnessy, Debra Prigge, Todd Schelfer, Carin Thomas, Morris Ubelacker, Wendy 
Williams 
Visitors: Bill Craig, David Dauwalder, Barney Erickson, Lad Holden, Charles McGehee, 
Barbara Radke, Clara Richardson, Carolyn Wells 
CHANGES TO AGENDA: Add "Suspension of Bylaws" under Chair Report: Election of 98/99 Faculty 
Senate Executive Committee. 
APPROVAL OF MINUTES: 
The minutes of the February 18, 1998, Faculty Senate meeting were approved as distributed. 
COMMUNICATIONS: e-mail, 2/27/98, Victor Marx 
Re: Advocating Increased Senate Role in Academic Planning 
REPORTS: 
1. CHAIR 
Chair Perkins presented the Senate's Home Page. 
MOTION NQ.3140: By Laws Change: Replace Vice Chair with Chair Elect 
Ill. Officers .Qf the Senate 
A. Procedures for Election 
Principal officers of the Faculty Senate shall be elected by the Senate at the last regular meeting of the Winter Qu.arter of each academic 
year. Only elected Senators, including those newly elected to a term beginning June 15, are eligible to serve as principal officers of the 
Senate. Principal officers to be nominated and elected, in the order named, shall be a Chair, a ¥iee-Chair Elect. a Secret.ry and two at-
large Executive Committee members. No more than one principal officer shall be from any one department. All principal officers shall be 
elected from among all the Senators, with prior service as principal officer being neither a necessary qualification nor a disqualification. 
Other positions, including Parliamentarian and such other officers as may be enlisted to assist in the business of the Senate, are to be 
nominated by the Executive Committee from among the faculty and staff of the university, subject to ratification by the Senate. 
B. Powers and Dytie.s 
2. Yiee Chair Elect 
The ¥iee Chair Elect shall report and explain to the Senate the actions and recommendations of the Executive Committee. The ¥tee-
Chair Elect shall serve in the place of the Chair in the latter's absence. In the event of a vacancy in the chairship after the beginning of 
the Chair's term of office, the ¥iee-Chair Elect shall become the chair and serve as such for the remainder of-the Chair's term of 
office, and a new ¥iee- Chair Elect shall be elected. Tlfe ·chair Ele<:t. !Jhnll serve a.~ the liaison between the Executive Committee 
and Faculty Senate standing co.mmlltees and sh3ll haye·cx officio membership upon aU major administrative committees as 
a$Simted by the Chair. T11e Chair Elffit. wUI necome the Chair upon conf[[!!l3tlon of the Faculty Senate. The Ghalr Elecl of t11e 
Facult<V Senate shall receive 25% released tlmc ·rr·om regul!IJ' duties during the ·term of office: 
IV. Committees 
A. Executive Committee 
1. Composition 
The Executive Committee shall have six members consisting of the five officers of the Senate: the Chair of the Senate, the '¥iee-e hair 
Elect, the Secretary, the two at-large members elected from the Senate membership, and the immediate past Senate Chair. If the 
immediate past Senate Chair is unable to serve on the Executive Committee, the most recent past Senate Chair available will serve. 
Unless a current Senator, the past Senate Chair is without vote. 
B. Senate Standing Committees 
3. Powers and Duties 
f. The Faculty Senate Public Affairs Committee shall be concerned with matters relating to developing and expressing faculty 
positions for presentation by authorized university representatives before the State Legislature, Congress and other legislative 
bodies, as well as other bodies, public and private, which affect faculty interests and welfare. It shall advise the Faculty 
Legislative Representative(s), ascertain and articulate faculty positions on issues, act as liaison with the Director of 
Legislative Relations, and do other such similar things as may be requested by or approved by the Senate Executive 
Committee. 
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g. Sections IV ~-J"-and 2 . of the Senate Bylaws notwiths_!anding, the membership of the Public Affairs Committee will be the 
Wee-Chair ~acuity Senate, the Faculty Legislative Represen!ative, two members of the Council of Faculty 
Representatives, and one or more additional faculty members. The Wee-Chair ~of the Faculty Senate shall chair the 
comminee. 
Motion No. 3140 passed. 
MOTION NO. 3141: Chair Perkins moved to suspend the Bylaws regarding election of 
Faculty Senate Executive Committee by the last meeting of winter quarter and hold the 
elections the first meeting of spring quarter (4/15/98) . 
Motion passed. 
2. VICE CHAIR - No Report 
3. PRESIDENT - President Nelson presented 
Employment History by Job Group, 
Job Group Definitions 
Summary of Changes 
information regarding the: 
1993-1997 
Workforce Profiles by Job Group (Handout available in Senate Office) 
4. Ad Hoc Committee on Faculty Survey of Administrators: 
MOTION NO. 3142: Lynn Richmond presented the committee's report of April 24, 1997 to 
the Senate for approval with the following change: 
Our committee has met several times to consider the charge given us in a memo of February 8, 1996. We were to recommend improvements in the 
biennial faculty survey of administrators to be implemented with the next cycle of evaluations, beginning in Fall, 1996. We have contacted several 
administrators in the course of our work, and one member of our committee met with the Faculty Senate Executive Committee on April 17, 1996. In our 
charge, Hugh Spall, Chair of the Faculty Senate, suggested two concerns relating to the current evaluation process. 
The first matter is the low rate of faculty response to the survey instrument. The rate of participation has ranged from 28% to 42%. According to 
texts in survey research by Christensen (1994), Drew, Hardman, and Weaver (1996), and Selltiz, Wrightsman, and Cook (1976), this rate of participation is 
within the normal range for questionnaire studies, but increased participation is obviously desirable. In our setting, return rates of 60% to 70% should be 
possible. The second concern is the questionable effectiveness of the survey in meeting any of its stated purposes. 
To some extent, return rates can be increased by making the questionnaire shorter and easier to respond to, and by sending follow-up 
questionnaires. Other methods, such as making personal contacts and offering incentives, seem unfeasible. Our committee thinks, however, that the low rate 
of return is primarily a function of the second issued, the questionable effectiveness of the survey. That is, we contend that if. the survey were an effective 
instrument, then the low rate ofretum would be improved. Thus, the revisions we propose will deal with the questionable effectiveness of the present survey 
instrument and modifications for its improvements. 
In terms of the survey, "effectiveness" can be understood in at least three ways. First, effectiveness can be understood as "generating accurate 
feedback." Second, effectiveness can be understood as "producing feedback on matters of relevance and importance." Third, effectiveness can be understood 
as "serving as the basis of actual change." We believe all these renderings of effectiveness are germane and significant. 
I. Generating Accurate Feedback: 
a. The present survey has for each administrator a list of questions that vary greatly. Some are vague and others seem to duplicate each other. 
Long surveys discourage responding, so we propose deletion of some items. A list of the retained and deleted items for each administrator is appended to this 
memo. 
b. Each item may be answered from different perspectives. Some facultY may base their judgments on their opinions or feelings about the 
administrator, stemming from a general, global evaluation of the person. Other faculty may answer the same question by knowing of some specific 
performance of the administrator. Administrators have told us that both kinds of information are valuable to them. Global impressions ·are important, for they 
pertain directly to matter of climate and perception, and it is obvious that faculty morale and the public's perception of the university are significant matters. 
Judgments based on specific incidents are valuable because they are based on real events that have influenced the parties involved and the life of the 
institution. 
Our committee recommends that each item be accompanied by a way of indicating if the rating is based on a global impression or on an 
observation of the administrator's actual behavior. Ratings based on global impressions should be tabulated separately from those based on observations and 
both sets should be included in the administrator's report. We also recommend that respondents who have no basis for judgments of an administrator show 
this on their surveys and return the surveys so their responses can be counted. 
c. Because their positions are wide-ranging and their contacts with the faculty may be infrequent, we recommend that faculty evaluations of the 
President, the Provost and Vice President for Academic Affairs, and the Vice President for Student Affairs be part of more comprehensive evaluations 
conducted by independent outside examiners: We anticipate that suitable consultants will have academic histories that lend weight to their recommendations. 
The Faculty Senate should be joined by the Board of Trustees, administrators, the association of administrative-exempt personnel, and, perhaps, the civi I 
service employee council, in sponsoring these evaluation efforts. 
d. We recommend that an opportunity for open-ended comments continue to be provided on the new survey forms . This will allow faculty 
member to elaborate on any issues about which they have more to say. Atlmiltlstratal'3 seem t.e ee t1nanime t1s in their tl isma) e <'er the ne11:a ti •e 1111d tleregetel')' 
tone e f sen1e e F these e81'fln•ents. P11siti , e eu.etional eomnte 11ts seelii net be a e11t1se fe r eqt~e l tlisrrt&) . ~ley e rthelus, ne reee l'l'lntentl that the Filet! h) E' ~ 
E~·eellt i. • e €1! ntmillee , e r its IIJ'J! 6Intee9, objeeli ··el). 9tnmnari~ee !he open ended eal'!'ll'l'lent:!l fer eaeh adminisMte r. IF there is 11 negati •e emetienalten£ " 
eemments, it ean be tleseribetl te tl te 11th11inistrster n'illoet1 t.bei11g inR ieted eri that J'CI'3en .. Tl!is seerm ht1n1an ttnd resl'ensib le . Tl•e &~nate shettl!l n6t 
l egi ti mie~ anon) n1et1s h11rt f111 n te~soll;es t l1 ~eu,;,h the n1ell it11'1'1 eiF this e\'t!ltlati eiii'P6eedtlre, ;;'hate • er the bil'sis ef the \,.jler's eemplaints. 
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II. Producing Feedback on Matters of Relevance and Importance: 
The present survey, formulated by faculty, might well (and possibly rightly) be dismissed by administrators because of the administrators' claims 
that the questions do not accurately represent their tasks, duties, goals, and desired outcomes. To alleviate this concern, this committee proposes that 
representative faculty gToups meet with each administrator to collaboratively add relevant items to, and/or delete relevant items from, the survey. The 
selected questions should reflect both the administrator's understanding of his or her own responsibilities and projects, and also the faculty's concerns and 
aspirations. Each administrator's evaluation would be formulated in this way; it would be revisited every time the evaluation was to be given to.update the 
evaluation, reflecting shirting job responsibilities or changing expectations. This process would insure that both faculty and administrators have inputs into 
the evaluation and, as such, would encourage each party to incorporate the results of the evaluation into constructive development efforts. 
III. Serving as the Basis of Actual Change. 
This last issue is the stickiest, in that the faculty cannot, according to the present Faculty Code, take on administrative tasks, including 
responsibilities for structural or personnel matters. As such, there is no way the faculty can guarantee that actual change will result from any survey of 
administrators. However, if a modified survey instrument provides more accurate and relevant feedback, it is hoped that the results will produce opportunities 
for dialog and improvement. 
SUMMARY OF RECOMMENDATIONS 
1. Representative faculty gToups meet with each administrator to collaboratively add relevant items to the survey. 
2. The number of items on each survey be reduced by deleting and combining items. 
a. A list of the retained and deleted items for each administrator is appended. 
3. Each item be accompanied by a way of indicating if the rating is based on a global impression or on an observation of the administrator's actual behavior. 
a. Ratings based on global impressions should be tabulated separately from those based on observations and both sets should be included in the 
administrator's report. 
4. Respondents who have no basis for judgments of an administrator show this on their surveys and return the surveys so their responses can be counted. 
5. Faculty evaluations of the President, the Provost and Vice President for Academic Affairs, and the Vice President for Student Affairs be part of more 
comprehensive evaluations conducted by independent outside examiners. 
a. The Faculty Senate should be joined by the Board of Trustees, administrators, the association of administrative-exempt personnel, and, perhaps, the civil 
service council, in sponsoring independent evaluation efforts. 
6. The Faculty Senate Executive Committee, or its appointees, objectively summarize the open-ended comments for each administrator. 
APPENDIX 
Proposed Survey Item Changes 
(Retained,~ and~ Items) 
I. President and Provost/Vice President for Academic Affairs (30 17 items) 
1. Stimulates imaginative and realistic plans for the future of the University. 
2. ll'lspil'es el!nl1ilenee:in his er l1er ebility le tleel "ith preblen~S . 
3. Feettses e11 besie e11t! ftlndamentel isstle3. 
'4 . Evidences respect and trust in the faculty to exercise good judgment. 
5. St:tpperls e meal'lingftll rele fer foe ttl!) in tmi • ersily ge o'ePI'IBiiee .. 
6. Communicates in a clear and organized manner. 
7. Aetj, el> ttliliv.es l'aetllt). e.tpel'tlse fer preble111 reseltttien. 
8. Pre o'itles atl\!ellee 11eliee efeht~l'lges ir~1petta11t te 1neo 11le, tetteloing, researel1 , 1111!1 pttblie se~ iee. 
9. Works effectively with the legislature to obtain support for the University projects. 
10. Werlt3 effeetiuel) in !he Ieee! eemnotlftl t)' f6r the stlpp8rtefthe Uui.ersit). 
11. Wel'let effeeti ~el) 18 ebtein 11811 Sl:llte l tti'Pert atid ftltoding fer Uni • ersity prejeets. 
12. Represents the University academic programs effectively to the Board of Trustees. 
13.. Projects a positive image of the University to the public. 
14. Anticipates and deals with problerrtS ralh.er 1har1 ha• ing 18 filee tloem ua eri~i~ in a timely manner. 
15. Bases decisions on stated University goals and procedures. 
16. Melees tinoel) tleeisie.ns fn ae11Eiemie "'allei'J. 
17. Properly delegates responsibility and commensurate authority. 
18. Demonstrates integrity and honesty in dealing with others. 
19. Actively supports 11 slr8ng intelleettutl atm83J'I1ere gualitv jn the acade-mjc prOgrams. 
20. •'<lleeates 1 eset~rees eA;eeti oel) 18-n,einUiill th~ len; rauge oi11hilil) efeeetlen,ie pr8!1811ts. 
21 . Maintains and supports the IIJ'pr~priate empl1esis far undergTaduate liberal arts program. 
22. Maintains and supports the 11ppreprilile e11'1ph11~is fer professional programs. 
23 . Maintains and supports the IIJ'prel'riate e11'1plli19i9.far graduate programs. 
24. Maintains and supports the epprepriate e111pbasis fer research progTams. 
25. Actively encourages diversity ill stafl111g. 
26. ·Aeti.el) e11eearages dh.erJil) in J!ttdenl reel ttit1neut. 
27. Encourages full participation by faculty in decision making. 
28. Ene8ttrages the tle ••elepme11t Bl'ld tttil iuti1111 efte1111no eric. 
29. Fe31ers J'8'sithe nerlting relelienship-9. 
30. Beme11Jlr11te~ eellonoiln,eul !e eenlilltte~s q t:tlllil) i11 •!'• e • eme111 thl'llttgh8ttUhe ~~t~i • ersil)•-
II. Vice President for Student Affairs (+S 12 items) 
I. 
2. 
). 
I 
6. 
7. 
8. 
h1sl'ires ee11Ade~~ee i11 hie er her ebil-it) 18 deal \vilh p••eblerm. 
Maintains an "open door" atmosphere for students. 
Consistently follows known procedures. 
Supports faculty positions when appropriate. 
Supports students' positions when appropriate. 
Performs effectively the task of recruitment of students. 
Performs effectively the task of retention of students. 
Performs effectively the task of resolution of student problems. 
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10. Communicates important information in a timely manner. 
11. Projects a positive image of the University to the public. 
12. Deals effectively with chairs and departments. 
13. Actively encourages diversity in staffing. 
14. Actively encourages diversity in student recruitment. 
15. Eneetm~ges ftlll pal"'ieipatien b) faettlti in deeisien n•aldng. 
16. Eneottrases the lle~elepme11tenll ttiili l!ft tien &ftea&.,.,erlc. 
17. Fe·stei'S pesiti • e ,., erhinr; relationship~. 
18. Demenstratu ee&umitmentte ee&llifttt6tts ljttali.f:) i111pre, en &eht threttghettl the t1ni r'ersit) . 
III. Deans 
A. College of the Sciences, College of Arts and Humanities, and School of Business and Economics (2!9 17 items) 
I. Stimulates imaginative and realistic plans for the future of the College. 
2. ,,,,~i~s eenl1denee in his er he• ability te deli! •lith pteblerm. 
3. Feettses en 1!11sie end ft&~tdsmentsl i39ttes. 
4. Evidences respect and trust in the faculty to exercise good judgment. 
5. Stti'Perllls nteeningftll rele fer faetth) i11 ttlli·,e~sit) g~he&.,&nee. 
6. Maintains an "open door" atmosphere for faculty opinion. 
7. Communicates in a clear and organized manner. 
8. Aeti >'ely tttilit~ faettlty e.cperHse re-r preele&ll reseliltfe11. 
9. Pre ,illes ad\ anee netiee efehan;es impertentte nl6rele, teeehing, reseerelr, and pttelie set"\ iee. 
I 0. When in d~d te-. de 3~, repr e·sents lh.e Cellege !leedemie program eEfeeti • ely te the Beard &ffflstees. 
II. Projects a positive image of the University to the public. 
12. Deals effectively with chairs and departments . 
13. Is able to obtain an equitable share of the University-wide resources. 
14. Deals f&irly and i,.,ertiftlly "ith fe~~lt) . 
15. Gives positive, constructive criticism. 
16. Anticipates and deals with problems r'l!tlier !han ll&'l'illg te feee tliem as a ~risis jn·a timely manner. 
17. Bases decisions on stated University goals and procedures. 
18. MelEes timel) ·.aeeisieft'.~ il'! ~ee'llemie tlllltklill. 
19. Properly delegates responsibility and commensurate authority . 
20. Rewards quality performance, given nvailablc resources. 
21. Demonstrates integrity and honesty in dealing with others. 
22. .'ceti, ely s~pp61'!:! astteng inlelleettt!ll&tnlesphere. 
23. Actively supports quality in the academic programs. 
24. All~_elltes resetl;ee9 ef:feeiio el) te rHainteill the I eng range viabihl) ef e·eatlemie pregra!M. 
25. Censistenil) fellthJ9 lene "" preeet:!t~~ 
26. Sttpperts fae~lti pe9i!!ens "hen sppt~I" iate·. 
27. Supports students' positions when appropriate. 
28. Actively encourages diversity. 
29. ,1\etioeb eneettrages diJersity ir~ . stt~t:!el'lt r"eert!ihnent. 
B. The Dean of the College of Education & Professional Studies: 
1. Stimulates imaginative and realistic plans for the future of the College. 
2. Insp ires eei'IFidenee in l1i3 er her ability te.desl •n•illl pl'6111elll!t. 
3. Foettses en b8:9ie at'ld ftu1llameutel i33ttes. 
4. Evidences respect and trust in the faculty to exercise good judgment. 
5. Sttpperts e meani11ghll rele fer fee.tlli) in tltli>e'rsily geoemeuee. 
6. Maintains an "open door" atmosphere for faculty opinion. 
7. Communicates in a clear and organized manner. 
8. Aelhel) tttilif'!es f&etth) e.<pertiBe fer preblem redeltttierr. 
9. Pre, ides l'ld •BI'!ee r1etiee efeher1ges i&l'IJ')Ortenlte n1eri'lle, te,aehing, researeh, ene pttl!lie sel"\·iee. 
10. Wl1en in, ited te de se, rep& esents tlte Cellege aeallemie pre gram e(feeti • el) le the Bearll efTrt!stees. 
II. Projects a positive image of the University to the public. 
12. Deals effectively with chairs and departments. 
13. Is able to obtain an equitable share of the University-wide resources. 
14. Deal9 fllitly anti imparti&ll) 11ith feettlty . 
15. Gives positive, constructive criticism. 
16. Anticipates and deals with problems rtHher th1111 hsl'ing te fllee them 113 a erisis in a timely manner. 
17. Bases decisions on stated University goals and procedures. 
18. Malre3 timely cleeis ie11s in aea~emie n:eHet3. 
19. Properly delegates responsibility and commensurate authority. 
20. Rewards quality performance, given nvailnble resources. 
21. Demonstrates integrity and honesty in dealing with others. 
22. Aeti, el>: sttpper.ls e 311'6111!: intelleet11el atr~~esphere . 
23. Actively supports quality in the academic programs. 
24. Allee ales resetlrees eAeeti ~ely te n:ai&nain the !eng rau~e ~ial!ilit) ef aeellemie pret;ram!-
25. Censisten:tl) felleoi3ltneun pl'eeedt11'(9. 
26. St!pperts faettlly pe3i tie11s .. !fell 8f1pi'&~ 
27. Supports students' positions when appropriate. 
28. Actively encourages diversity. 
29. .'c~tioel) eneettrsges di&ersit) i11 studdn.t &et:rtritrn~lll. 
30. Monitors all pertinent certification and accrediting bodies. 
31. Provides leadership to the Center for the Preparation of School Personnel. 
32. Actively encour:agcs and 'Simport& rnculty professional developmen t. 
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C. The Dean of Graduate Studies and Research (:Z!+ 13) 
1. Ins pit e3 eorifidetsee in his er her ilbil it) te· de_til , ith preblems. 
2. Evidences respect and trust in the faculty to exercise good judgment. 
3. 611pperts a n•ea~oin~fttl1'6le fa) Jil_eully in t:mi •eni!) geoemat~ee. 
4. Maintains an "open door" atmosphere for faculty opinion. 
'5. Communicates in a clear and organized manner. 
\. Aeti'l el) utilil:es faeulf; eX'pertise fer prebletl'l ~~esel111ien. 
7. Pre • ides ad oanee tietiee·or e!ntt•tejl ill'lpertant te merale. teael1in~, reseereh, and p~blie sen iee. 
8. Supports faculty positions when appropriate. 
9. Supports students' positions when appropriate. 
10. Projects a positive image of the University to the public. 
II. Anticipates and deals with problems •'lither lis ail !Ia, ing te faee tl•em 83 a erisis in a tjinely manner. 
12. Bases decisions on stated University goals and procedures. 
13. Demonstrates integrity and honesty in dealing with others. 
14. Activc::1y supports a s~n§ intelleetdal atn~e~sphere .guality in the academic promms. 
15. Actively encourages diversity in staflil'lg. 
16. M:thel) enee11rages di ,e,sil) il'l st\:u.lent teentitt118tl!. 
17. Encourages full participation by faculty in decision making. 
18. E~teetlrageJ tloe deoelspn.ent 11118 tttili~lien e£ le!lnlnerlt. 
19. Pe_mre pesiti.e "!l'rlting relalien:ships. 
20. DemeiiJ!IateJ eemt11iltuent te eent:in~e11s q~allt) irnpre .• ement llu•etsgl!ellt !lie tll'linrsity. 
21. Actively encourages and supports faculty professional development. 
D. The Dean of Academic Services 
I. Inspires eenfidenee ill his &r her ability t& ·t~ea! nith preble111S. 
2. luspires enth11sia:m, fer ttl'li • ersity gea!s. 
3. Evidences respect and trust in the faculty to exercise good judgment. 
4. S11pper1J 8 me.al'lingfttl rele fer feettll)' in tllli, ersity g!l, eruanee. 
5. Encourages full participation by faculty in decision making. 
6. En·eetsl'llges the tie 1elepmeruant1 ttfiliEatieu ef te!lmn eric. 
7. Maintains an "open door" atmosphere for faculty opinion. 
8. Maintains an "open door" atmosphere for students. 
9. Censinentl) Felleus .ltl'l6nt1 preeerltues. 
10. Supports faculty positions when appropriate. 
II. Supports students' positions when appropriate. 
12. Communicates in a clear and organized manner. 
\3. Cemru11nie11te3 imperlant infam,atien in a timeb m&nl'ler. 
4 . Aetioel' ts!llil'!es feetsll) e.rJ!erlise 'Fer pteblem teseltstien. 
15. Pre • ille3 all• tmee ne!iee ef et.a.,ge3)t1 IJ'6.F!ttlltte merole, tea_ehillg, researeh, anrl publie sen•iee. 
16. Anticipates and deals with problems 111tl1er !haft ha • ihg te fae·e them " li erlsis in a timely·manner. 
17. Bases decisions on stated University goals and procedures. 
18. Demonstrates integrity and honesty in dealing with others. 
19. Actively supports a strong intellectual atmosphere. 
20. Actively encourages diversity in staffing. 
21. Encourages full participation by the faculty in decision making. 
22. Fosters pesitive uerking relatiett$11il'~·-
23. Derilenstt'iltes temrnilmettl l(l eetlllt1ttetts tjtlltlll)' i111pre o"en1ent !h~ttghetsl the 11ni, ef.!i!). 
24. Performs effectively the task of recruitment of students. 
25. Performs effectively the task of retention of students 
26. Performs effectively the task of resolution of student problems. 
27. Deals effectively with chairs and departments. 
28. Provides leadership and coordination of general academic advising. 
29. Provides leadership and coordination of academic skills program. 
E. Dean of Continuing Education (~ 12) 
Inspires eet1!il!enee in his er her abil ily t& Ileal "ith prt'!Jble11'1:9. 
Evidences respect and trust in the faculty to exercise good judgment. 
SttpJ!ertJ a 1Ue11ningftt! 1'6le fer feet!! I)' ill tmivergity geYemanee. 
Commu-nicates in a ·clear and organized manner. 
I. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
II. 
Pceti •el) titili2e9 feettlt' exp~rtise . fa ~ preble111 •esel11tirm. 
P•e•ides_ado&liee llflliee &felalllge-3 imperhlut te "''~1t!le, teaehing, resettreh, a.tul p~b!ie :9eniee. 
Works effectively to obtain non-state support for university projects. 
12. 
13. 
18. 
Projects a positive image of the University to the public. 
Anticipates and deals with problems ntlhe•• lhan he villi; t6 raee them 83 li e~iilis in ·a timely manner. 
Bases decisions on stated University goals and procedures. 
Properly delegates responsibility and commensurate authority. 
Demonstrates integrity and honesty in dealing with others. 
Actively supports a strong intellectual atmosphere. 
Allocates resources effectively to maintain the long-range viability of academic programs. 
Actively encourages diversity il'l startitl~. 
Aeti • el) enee111111;e3 rli • erJily iu ma:l~nL l'eeiLtittuell!. 
Encourages full participation by faculty in decision making. 
EneCtfPBj;eJ the cle.o'el~:~pn.entautl otit'itnl let1 e~f tedl11116rlr . 
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19. Festers pesiti w'e \werl<iut reletier19hitn 
20. Demenstrates eei'Miitment te eentillttetrs (jtllllil) i.mpre~ en•e•H thretrghetit the ttni. el'9ity. 
21. Supports students' positions when appropriate. 
F. Dean of Library and Media Services (2!616 items) 
I. Stimulates imaginative and realistic plans for the future of the Library. 
2. luspiru eenEider~ee in hi' er her abilit) te deal nil:h preblent5. 
3. Feettses en hll3ie and ft111dameilfl!l issttes. 
4. Evidences respect and trust in the faculty to exercise good judgment. 
5. SttJ'lJ'llll"i:!!ame&llingftil t61e fer fe:ettll) iu 1111i w ersity ge w ernanee. 
6. Maintains an "open door" atmosphere for faculty opinion. 
7. Communicates in a clear and organized manner. 
8. Aeti'lel) ttlili2es Hi.etrll) eKpertise fer preble1n reseltttien. 
9. Prevides atlw.M!ee netiee ef eh.er~ges ir'llper!Mit te merale, teeehint. researeh, 8118 pttblie sel"' iee. 
10. Whel'l il'lw ,iteil te de se, represeni!lthe tihrary effeeli wei) te t:he Beard efTr~stees. 
II. Projects a positive image of the University to the public. 
12. Deals effectively with departments. 
13. Is able to obtain an equitable share of the University-wide resources. 
14. Dealsll!irl) Mid impartiall) uith faetrlt) . 
15. Gives positive, constructive criticism. 
16. Anticipates and deals with problems rttll1e1 than loa, it'll; te faee then1 as a erisis. in a timely manner. 
17. Bases decisions on stated University goals and procedures. 
18. Properly delegates responsibility and commensurate authority. 
19. Rewards quality performance. 
20. Demonstrates integrity and honesty in dealing with others. 
21 . Aeti w ely 3ttppe1'13 a slt'eng intelleetttel &lm6sphere, 
22. Actively supports quality in the Library: 
23. All6'eates res611re"' e!:reetiwel) 16 r!itlhttein the IMg rsnge dabilil) ef the librlll') . 
24. C6nsiste11tl> fefle "" kne "'" pr6eeat:ttes. 
25. St1J'IJ'l61'1S feetrll) pesitiens nhel\ IIPPlllp~iate. 
26. Supports students' positions when appropriate. 
27. Actively cncoytages and supports faculty professional development. 
Motion No. 3142 Passed with the exception of!. d." Adn.inistrat61'3 eeem te "'e ttnanirnetts in their dismey ever the 11esati ae anti deregal61')' te11e ef961'1'1e 
eflhese eel'l'ltnenl:9. Pesiti we er~aetier~al eeiM'!enl:!l seelilllet be ft eattse fer eqttal dislft!l). Ne~erlheless, we reeem.mer~tl thst the Fsettlt) Se11tlle Erteettli we Cllrm'lliltee, 6r ils 
epp6intees, elljeeti wei) 3~1'1'111'1Bril:e the el'en end ell een,mel'lls fur eaeh edn1inistroter. If there is a ne!:ilii a·e emetienel l.ene 111 the eernmeul:9, it ean be de:iel'ibedle the 
etlu ainistl"'ter "ithettt helnt in!lietetl 611 that pel\'!611. Tit is see1113 htllilfttt and re:tpensihle. The Senate shettlll11et legitirnit:e Mien) metts httrtfbl 1'1'1e3Sages threttgh !he m.edittn, 
efthiJ etalttstiel'l preeedttre, nhatewer the basis efthe nriler'91!6!11plainls." 
5. F~CULTY SENATE STANDING COMMITTEE REPORTS: 
ACADEMIC AFFAIRS COMMITTEE - Charlie McGehee commented that the Policy on Concurrent 
Degrees, the Catalogue Policy, and the Numerical Grading System (Discussion Only) will 
be ready for the April 15, 1998, Senate Agenda. 
BUDGET COMMITTEE - Barney Erickson commented that the Budget Committee is waiting Code 
Committee action prior to presenting recommendations. 
CODE COMMITTEE - Beverly Heckart commented that there will be two Code Hearings Spring 
Quarter one for Merit and another for Organization, Tenure, Distance Education, 
Salary/Merit/Promotion/Evaluation, Retraining Leave, Retirement, and Chairs' Contracts. 
CURRICULUM COMMITTEE 
MOTION NO. 3143: Beverly Heckart presented an Existing Program (History: Teaching Broad 
Area Major) which exceeds upper limits of require~ credits: 
JUSTIFICATION FOR HISTORY: TEACHING BROAD AREA MAJOR, 75-77 CREDITS 
The proposed history broad area major may result in requiring some history majors to complete 77 credits in 
order to receive the B.A . degree. The reason for this number of credits is the addition of a new required 
course, History 302 (3 credits), because of the need to prepare students better for the expectations of upper-
division history courses. This major enables the student to receive an endorsement in both history and the 
social studies, and both the state and the department expect students to prepare themselves broadly. In order 
to limit the number of credits required in this major after the addition of the new course, the department 
received the gracious approval of the geography department to add the option of several 3-credit geography 
courses, so that history students may choose between 3-credit and 5-credit courses to fulfill the regional 
geography requirement. Thus some students will complete the degree with 75 credits; others will opt, f~~ a 
variety of reasons, to take the full 77 credits. 
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HISTORY• TEACHING BROAD AREA MAJOR (•4011) 
This major is designed for students in the secondary teacher training program. 
CURRENT PROPOSED 
HIST 143, 144 United States History 10 " . . 
HI.<''T 101, 102, 103 World Civilization• 15 . . • 
'-,' ., 
\ Pacific Northwest History 3 . . Hl •301 . 
HIST 302 Introduction to History 3 
HIST 421 Methods & Materials in the Social 3 " OR " OR . 
Studies, Secondary sosc 420 Methods & Materials in the Social 
Sciences, Elementary 
HIST 481 Understanding History 3 " . . 
HIST upper Select from the following: 15 . . . 
Division Upper Division u . s. History (5) 
Upper Division European History (5) 
Upper Division African, Asian, or Latin 
American History (5) Add: Middle Eastern 
POSC 210 American Politics 5 " . . 
ECON 101 Economic Issues OR 5 . • . 
ECON 201, Principles of Economics Micro 
OR Add: 
Econ 202, Principles of Economics Macro ECON 102, World Economic Issues 
ANTH 107 General Anthropology OR s . " " 
soc 101, Social Problems, OR 
soc 107, Principles of Sociology 
GEOG Select from the folowing: 10 " . 8-
GEOG 101, Man's Changing Earth (5) OR 10 
GEOG 107, Physical Geography (5) OR AND 
GEOG 205, Economic Geography (5) OR ~ 
GEOG 308, Cultural Geography (5) Add: (3-5) 
AND GEOG 355, PNW Environments OR 
GEOG 352, Anglo America (5) OR GEOG 365, Africa OR 
GEOG 371, Europe (5) OR GEOG 415, Oceania OR 
GEOG 475, Asia (5) GEOG 470, South America OR 
GEOG 471, Middle America OR 
GEOG 472, Former Soviet Union OR 
GEOG 474, China OR 
GEOG 475 Asia OR 
GEOG 483, South Asia OR 
GEOG 484, Asian Pacific Rim 
TOTAL 74 75 
-
77 
• Western Civ.ilJ.zatJ.on may be substJ.tuted 
**Prior completion of EDCS 311 recommended . Students must be admitted to the Teacher Education Program prior to enrolling 
in this course . 
Motion No. 3143 Passed 
PERSONNEL COMMITTEE - Chair Perkins commented that they were looking at Part Time issues. 
PUBLIC AFFAIRS COMMITTEE The Public Affairs Committee is planning a meeting with key 
legislators to discuss issues germane to higher education after the legislative session ends --
sometime toward the beginning of spring quarter. 
OLD BUSINESS: None 
NEW BUSINESS: None 
ADJOURNMENT: The meeting adjourned at 4:14p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: April 15, 1998*** 
BARGE 412 
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FACULTY SENATE REGULAR MEETING 
3:10p.m., Wednesday, March 4, 1998 
(available on Faculty Senate Home page) 
BARGE 412 
AGENDA ****INTERACTIVE CONNECTION**** 
I. ROLL CALL 
II. CHANGES TO AGENDA 
III. APPROVAL OF MINUTES: February 18, 1998 
IV. COMMUNICATIONS: 
V. REPORTS: 
VI. 
VII. 
VIII. 
1. CHAIR 
MOTION: ByLaw Change : Replace Vice Chair with Chair Elect 
MOTION: Election of 98/99 Faculty Senate Executive Committee 
(attached) 
2 . VICE CHAIR 
3 . PRESIDENT 
4 . Ad Hoc Committee on Faculty Survey of Administrators 
5 . FACULTY SENATE COMMITTEE REPORTS: 
ACADEMIC AFFAIRS COMMITTEE - Charles McGehee, Chair 
BUDGET COMMITTEE - Barney Erickson, Chair 
CODE COMMITTEE - Beverly Heckart, Chair 
CURRICULUM COMMITTEE - Clara Richardson, Chair 
MOTION: Existing Program (History: Teaching Broad Area 
Major) which exceeds upper limits of required credits 
(~ttached) 
PERSONNEL COMMITTEE- Gail Goss, Chair 
PUBLIC AFFAIRS COMMITTEE - Bobby Cummings, Chair 
OLD BUSINESS 
NEW BUSINESS 
ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: April 15, 1998*** 
BARGE 412 
Ill. Officers of~ Senate 
A. Procedures for Election 
Principal officers of the Faculty Senate shall be elected by the Senate at the last regular 
meeting of the Winter Quarter of each academic year. Only elected Senators, including those 
newly elected to a term beginning June 15, are eligible to serve as principal officers of the 
Senate. Principal officers to be nominated and elected, in the order named, shall be a Chair, 
a ¥iee Chair Elect, a Secretary and two at-large Executive Committee members. No more 
than one principal officer shall be from any one department. All principal officers shall be 
elected from among all the Senators, with prior service as principal officer being neither a 
necessary qualification nor a disqualification. Other positions, including Parliamentarian and 
such other officers as may be enlisted to assist in the business of the Senate, are to be 
nominated by the Executive Committee from among the faculty and staff of the university , 
subject to ratification by the Senate. 
B. Powers and Duties 
1. Chair 
The Faculty Senate shall elect annually, from among its membership, a chair and such 
other principal officers, with their powers and duties, as established in its Bylaws. The 
chair shall be the presiding officer at all meetings of the Senate, at any Faculty Forum, and 
at general faculty meetings upon request by the President of the university. The Chair 
shall serve as official representative and spokesman of the faculty and Senate in 
communication with the faculty, and in this capacity shall have ex officio membership 
upon all major administrative committees. As chief executive officer of the Senate, the 
Chair shall coordinate and expedite the business of the Senate and its committees (Faculty 
Code Section 3.20). The chair of the Faculty Senate shall receive 50% released time from 
regular duties during the term of office (Faculty Code section 7 .25); 
2. ~Chair Elect 
The Viee Chair ~ shall report and explain to the Senate the actions and 
recommendations of the Executive Committee. The-viee Chair~ shall serve in the 
place of the Chair in the latter's absence. In the event of a vacancy in the chairship after 
the beginning of the Chair's term of office, the-viee Chair~ shall become the chair 
and serve as such for the remainder of the Chair's term of office, and a new-¥iee Chair 
Elect shall be elected. The Chair Elect. shall serve as the liaison between the Executive 
Committee and Faculty Senate standing committees and shall have ex officio 
membership upon all maior administrative committees as assiened by the Chair. The 
Chair Elect will become the Chair uoon confirmation of the Faculty Senate. The 
Chair Elect of the Faculty Senate shall receive 25% released time from reeular duties 
durine the term of office; 
IV. Committees 
A. Executive Committee 
1. Composition 
The Executive Committee shall have six members consisting of the five officers of the 
Senate: the Chair of the Senate, the ¥iee Chair Elect, the Secretary, the two at-large 
members elected from the Senate membership, and the immediate past Senate Chair. If 
the immediate past Senate Chair is unable to serve on the Executive Committee,. the most 
recent past Senate Chair available will serve. Unless a current Senator, the past Senate 
Chair is without vote. 
I 
B. Senate Standing Committees 
3. Powers and Duties 
f. The Faculty Senate Public Affairs Committee shall be concerned with matters relating 
to developing and expressing faculty positions for presentation by authorized university 
representatives before the State Legislature, Congress and other legislative bodies, as 
well as other bodies, public and private, which affect faculty interests and welfare. It 
shall advise the Faculty Legislative Representative(s), ascertain and articulate faculty 
positions on issues, act as liaison with the Director of Legislative Relations, and do 
other such similar things as may be requested by or approved by the Senate Executive 
Committee. 
Sections IV. B. 1. and 2. of the Senate Bylaws notwithstanding, the 
membership of the Public Affairs Committee will be the Vice-Chair of the Faculty 
Senate, the Faculty Legislative Representative, two members of the Council of Faculty 
Representatives, and one or more additional faculty members. The-¥iee--Chair Elect 
of the Faculty Senate shall chair the committee. 
1998-99 FACULTY SENATE EXECUTIVE COMMITTEE 
POSITIONS: NOMINEES: 
CHAIR: 
CHAIR ELECT: 
SECRETARY: 
2 AT-LARGE MEMBERS: 
PAST CHAIR: Robert Perkins, AMBE 
JUSTIFICATION FOR HISTORY: TEACHING BROAD AREA MAJOR, 75-77 CREDITS 
The ··,reposed history broad area major may result in requiring some history majors to complete 77 
cr~ ts in order to receive the B.A. degree. The reason for this number of credits is the 
addition of a new required course, History 302 (3 credits}, because of the need to prepare 
students better for the expectations of upper-division history courses. This major enables the 
student to receive an endorsement in both history and the social studies, and both the state and 
the department expect students to prepare themselves broadly. In order to limit the number of 
credits required in this major after the addition of the new course, the department received the 
gracious approval of the geography department to add the option of several 3-credit geography 
courses, so that history students may choose between 3-credit and 5-credit courses to fulfill the 
regional geography requirement. Thus some students will complete the degree with 75 credits; 
others will opt, for a variety of reasons, to take the full 77 credits. 
HISTORY: 'J;'EACHING BRQAJ:) AREA MAJOR (4011) 
This major is designed for students in the secondary teacher training program . 
CURRENT PROPOSED 
HIST 143, 144 United States History 10 " ~ . 
HIST 101, 102, 103 World Civilization• 15 " " . 
HIST 301 Pacific Northwest History 3 " . " 
HIST 302 Introduction to History 3 
HIST 421 Methods & Materials in the Social 3 " OR . OR ~ 
Studies, Secondary sosc 420 Methods & Materials in the Social 
Sciences, Elementary 
HIST 481 Understanding History 3 . . . 
HIF"~ Upper Select from the following: 15 . . ~ 
Di ion Upper Division u.s. History (5) 
Upper Division European History (5) 
Upper Division African, Asian, or Latin 
American History (5) Add: Middle Eastern 
POSC 210 American Politics 5 . " " 
ECON 101 Economic Issues OR 5 . . . 
ECON 201, Principles of Economics Micro 
OR Add: 
Econ 202, Principles of Economics Macro ECON 102, World Economic Issues 
ANTH 107 General Anthropology OR s " . . 
soc 101, Social Problems, OR 
soc 107, Principles of Sociology 
GEOG Select from the folowing: 10 . .. 8 -
GEOG 101, Man's Changing Earth (5) OR 10 
GEOG 107, Physical Geography (5) OR AND 
GEOG 205, Economic Geography (5) OR . 
GEOG 308, Cultural Geography (5) Add: (3-5) 
AND GEOG 355, PNW Environments OR 
GEOG 352, Anglo America (S) OR GEOG 365, Africa OR 
GEOG 371, Europe (5) OR GEOG 415, Oceania OR 
GEOG 475, Asia (5) GEOG 470, South America OR 
GEOG 471, Middle America OR 
GEOG 472, Former Soviet Union OR 
GEOG 474, China OR 
GEOG 475 Asia OR 
GEOG 483, South Asia OR 
GEOG 484, Asian Pacific Rim 
TOTAL 74 75 
-
77 
• Western C~vil~zat~on may be subst1tuted 
••Prior completion of EDCS 311 recommended. Students must be admitted to the Teacher Education Program prior to enrolling 
in this course. 
ROLL CALL 1997-98 .. / _ / 
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~OSZATAI-PETHEO, John HACKENBERGER, Steven ~TO, Sara OWENS, Patrick 
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~OSELL, Sharon 
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,- / SOLIZ, Jean 
v SPENCER, Andrew 
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~3ic.· BELACKER, Morris 
~~y ILLIAMS, Wendy 
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__ BENSON, William 
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__ STREET, Warren 
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__ GARRETT, Roger 
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__ BACH, Glen 
__ WOODCOCK, Don 
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__ HOLTFRETER,Robert 
__ BERTELSON, Cathy 
__ CAPLES, Minerva 
__ BRADLEY, James 
__ MORENO, Stella 
__ BRAUNSTEIN, Michael 
__ GILLESPIE, Amy 
__ WIRTH, Rex 
~~VERO, Michael 
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__ MADLEY, Susan 
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__ SCHACTLER, Carolyn 
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Date 
VISITOR SIGN-IN SHEET 
Please sign your name and return sheet to Faculty Senate secretary directly after the 
meeting. 
Thank you. 
Date sent: 
From: 
Subject: 
Fri, 27 Feb 1998 18:07:39 -0800 
"Victor F. Marx" <marxv~cwu.edu> 
Advocatine Increased Senate Role in Academic Plannine 
To: senate~CLUSTER.CWU.EDU, perkinsr@CLUSTER.CWU.EDU, kidwellm@CLUSTER.CWU.EDU 
devietti~cwu.ed 
Send reply to: marxv~CLUSTER.CWU.EDU 
Organization: Central Washington University Library 
Greetings: 
When collective bareainine comes, I would like the Faculty Senate 
to concentrate on academic affairs, a role that eoes beyond the 
present areas. While the Faculty is now responsible for the 
curriculum, there is very little or no Senate involvement in 
academic plannine and proeram development. Thus, new proerams, 
new departments, new schools have been created with minimal or no 
faculty involvement. Curiously, neither in the present nor in 
the past did administrators observe lone ranee plans or strateeic 
plannine when creatine these new proerams and oreanizations. 
Here are a couple of examples what has happened and what can 
happen in the future if we do not change the system. 
In the mid seventies we had a a Department of Business and 
Economics (that included Accountine as well) in the Faculty of 
Arts and Sciences. When the Chair retired, the search produced an 
outside candidate, Professor Ball, who would not come unless he 
was made a dean. The administration broueht the proposal to the 
board of trustees to appoint Dr. Ball both a dean of the Faculty 
of Business and Economics, and servine as chair of the Department 
of Business and Economics. "It wonld not cost any money, since 
there will be only one department" said the administration. 
Curiously, neither the faculty in the department, nor the rest of 
the deans had any involvement in creatine this instant school. 
When I raised the issue that the library budeet was insufficient 
to support an instant school, that we should have eone first to 
the leeislature to ask money for this new school, the explanation 
was the same: "We do not need new money for this, the library is 
already subscribing for journals for the department." 
As it turned out, the new dean required the library to invest 
substantial sums for .iournals and reference sets in his area of 
expertise: contract law, labor law, and so on. We had to rob 
Peter to pay Paul, squeezine the library allocations of all 
departments to provide the library materials for the new school. 
To brine this story to the present time, while we are now 
spendine about $ 24,000 a year for business-economics serials, 
we are not spendine enoueh commensurate with the aspirations of 
the school for accreditation and with their level of enrollment. 
In fact, the Geoloey Department alone receives about the same 
amount of dollars for subscriptions as the three departments in 
the School of Business and Economics. 
--1 -- Moo, 2 Mar 199813:41:43 
Rather than to be content with the relative "affluence" of 
Geology, Professor Rubin wants more, and complains about funding 
of library support of his department that is based on arcane 
formulas ofthe number offaculty and the number ofstudents, and 
historical accidents. 
Geology finds itself in a difficult situation with library funds 
because its expansion into new research areas, such as 
volcanology and hydrology has occurred while the library's budget 
is frozen at the 1991level while subscription costs keep 
escalating. 
There was no discussion in the Faculty Senate when Geology 
embarked into these new areas which have requirements for new 
.iournals, some of which cost more than the entire library 
allocation of whole departments. 
I am advocating that the Senate take control such situations as 
the above examples. It is unfair to hire young new faculty with 
needs for $ 4,000 journal titles, and not giving them the 
library support. This is also unfair to the rest of the academic 
programs on campus, all of which will have to tighten belts to 
provide increased support for these new programs. 
Geology, the Theater Department, and Chemistry have applied to 
have their masters programs approved by the Graduate Council. 
None of these presented a financial impact statement concerning 
new positions or additional library materials. In fact, all 
three departments have stated that the library support they 
received was adequate. 
Now that the Academic Planner, Duane Skeen is retiring, it is an 
opportune time to place academic planning in the hands of the 
Faculty Senate to coordinate the development of new programs on 
campus. 
Perhaps the salary of the Academic Planner could be divided among 
several Senate positions to give release time to some senators 
who will be involved in academic planning. 
sincerely, 
Victor F. Marx 
-- 2 -- Moo, 2 Mar 199813:41:43 
EMPLOYMENT HISTORY by JOB GROUP, 1993-1997 
Central Washington University 
~ Information for this table is taken from CWU annual Affirmative Action Plans. 
~ Data is derived from the HRS computer system. It is extracted from a "freeze" 
which occurs between October 25 and November 10 each year. 
Criteria for inclusion in Affirmative Action Plan includes: 
~ With one exception, numbers are based on headcount of 
permanent employees (both full and part-time). 
~ The only exception is non-tenure track faculty. Although their 
status is classified as temporary, all non-tenure track faculty with 
full-time, nine-month contracts are included in job group 28. 
~ Job group category is attached to job title. Job groups (in 
compliance with the regulations from the Office for Federal 
Contract Compliance) are made up of positions having similar 
content, wage rates and opportunities. The Affirmative Action 
Office annually evaluates the positioning of job titles within job 
groups to ensure appropriate placement. 
All positions within the 1 A and 1 8 job groups have civil service 
exempt status. All positions within job groups 2A and 28 are 
faculty positions. All other job groups include a mix of civil service 
and civil service exempt positions. 
~ Employees not included in these reports: 
~ Individuals with temporary and/or hourly appointments (except as 
noted above). 
... Individuals who are not in "pay status" at the time the data is 
"frozen." For example, a faculty member may be on a grant 
contract for a period of time. If the freeze falls during this time, the 
faculty member would not appear in the report. Another example 
are those faculty who are on phased retirement and are not 
teaching during fall quarter. They do not appear in the reports. 
Job Group Definitions 
Job Group 1A- Executive: This job group includes senior administrators (i.e. 
president, executive assistant to the president, vice presidents, their associate and 
assistant vice presidents, and their special assistants, deans and their associate and 
assistant deans, and the directors of financial services, audits and controls, institutional 
studies, international programs and studies and director of assessment/curriculum 
development.) 
Job Group 18 - Administrative: All other administrators who hold the title of director 
and report to senior administrators appear in this job group. (NOTE: Supervisors of 
professional employees are included in this job group. Supervisors of non-professional 
employees are grouped within the specific job group of the personnel they supervise.) 
Job Group 2A -Tenured/Tenure Track Faculty: Included in this job group are faculty 
members who have tenure or are on tenure track lines. 
Job Group 28- Non-Tenure track Faculty: Included in this job group are faculty 
members who have non-continuing contracts and full-time, nine-month appointments to 
teach academic classes. 
Job Group 3A - Professional - Student Support: Professionals are included in this 
job group when they are employed for the primary purposes of performing academic 
support and student services and whose assignments require either college graduation 
or experience of such kind and amount as to provide a comparable background. 
(Examples: counselors, academic advisors, recreations specialists, etc.) 
Job Group 38 - Professional - Institutional Support: This job group includes 
professional employees whose primary purpose is to perform institutional support 
activities and whose assignments require either college graduation or experience of 
such kind and amount as to provide a comparable background. (Examples: 
accountants, system analysts, auditors, etc.) 
Job Group 4A • General Office Support: Included in this job group are all persons 
whose assignments typically are associated with general clerical activities which are not 
specifically secretarial in nature (examples: administrative assistants, fiscal technicians, 
sales clerks, library workers not classified as librarians, mail services employees, and 
cashiers, as well as credential evaluators). 
Job Group 48 • Clerical Support: Included in the clerical support category are all 
persons whose assignments typically are secretarial in nature. Personnel are 
responsible for internal and external communications, recording and retrieval of data 
and/or information and other paperwork required in an office. (Examples: secretaries, 
office support supervisors, office assistants, program coordinators, and data entry 
operators.) 
__.,..... -
Job Group SA- Technical/Paraprofessional: Included in this job group are all people 
whose assignments require specialized knowledge or skills which may be acquired 
through experience or academic work such as is offered in many two-year technical 
institutes. (Examples: computer programmers and operators, drafters, engineering 
aides, junior engineers, mathematical aides, licensed practical nurses, dieticians, 
photographers, radio operators, scientific assistants, technical illustrators, and 
technicians.) Also included are persons who perform some of the duties of a 
professional or technician in a supportive role, which usually require less formal training 
and/or experience normally required for professional status. 
Job Group 6A - Skilled Crafts: Included here are all persons whose assignments 
typically require special manual skills and a thorough and comprehensive knowledge of 
the processes involved in the work, acquired through on-the-job training and 
experience, through apprenticeship or through formal training programs. (Examples: 
mechanics and repairers, electricians, skilled machinists, carpenters, typesetters, and 
upholsterers.) 
Job Group 7 A - General Maintenance: Persons included in this job group are those 
whose assignments require limited degrees of previously acquired skills and knowledge 
and workers who perform duties which contribute to the upkeep of facilities, grounds, 
vehicles, and equipment. (Examples: groups workers, maintenance custodians and 
mechanics, utility workers, trades helpers, vehicle drivers of all sorts, etc.) 
Job Group 78 - Custodial/Caretaking Services: Persons included in this job group 
are those whose assignments require limited degrees of previously acquired skills and 
knowledge and workers who perform duties which result in or contribute to the comfort, 
convenience, and hygiene of personnel, the student body, or research animals. 
(Examples: custodians, sports equipment handlers, early childhood program aides, 
etc.) 
Job Group 7C - Food Services: Persons included in the job group are those whose 
assignments require limited degrees of previously acquired skills and knowledge and 
workers who perform duties which result in or contribute to the feeding of students, 
staff, and other publics. 
Job Group 70 - Police Services: Persons included in this job group are those whose 
assignments require limited degrees of previously acquired skills and knowledge and 
workers who perform duties which result in or contribute to the well-being of persons 
and/or property on the university campus. 
--& . 
Job Group SA -Technical/Paraprofessional: Included in this job group are all people 
whose assignments require specialized knowledge or skills which may be acquired 
through experience or academic work sUch as is offered in many two-year technical 
institutes. (Examples: computer programmers and operators, drafters, engineering 
aides, junior engineers, mathematical aides, licensed practical nurses, dieticians, 
photographers, radio operators, scientific assistants, technical illustrators, and 
technicians.) Also included are persons who perform some of the duties of a 
professional or technician in a supportive role, which usually require less formal training 
and/or experience normally required for professional status. 
Job Group 6A- Skilled Crafts: Included here are all persons whose assignments 
typically require special manual skills and a thorough and comprehensive knowledge of 
the processes involved in the work, acquired through on-the-job training and 
experience, through apprenticeship or through formal training programs. (Examples: 
mechanics and repairers, electricians, skilled machinists, carpenters, typesetters, and 
upholsterers.) 
Job Group 7 A - General Maintenance: Persons included in this job group are those 
whose assignments require limited degrees of previously acquired skills and knowledge 
and workers who perform duties which contribute to the upkeep of facilities, grounds, 
vehicles, and equipment. (Examples: groups workers, maintenance custodians and 
mechanics, utility workers, trades helpers, vehicle drivers of all sorts, etc.) 
Job Group 78 - Custodial/Caretaking Services: Persons included in this job group 
are those whose assignments require limited degrees of previously acquired skills and 
knowledge and workers who perform duties which result in or contribute to the comfort, 
convenience, and hygiene of personnel, the student body, or research animals. 
(Examples: custodians, sports equipment handlers, early childhood program aides, 
etc.) 
Job Group 7C- Food Services: Persons included in the job group are those whose 
assignments require limited degrees of previously acquired skills and knowledge and 
workers who perform duties which result in or contribute to the feeding of students, 
staff, and other publics. 
Job Group 70 - Police Services: Persons included in this job group are those whose 
assignments require limited degrees of previously acquired skills and knowledge and 
workers who perform duties which result in or contribute to the well-being of persons 
and/or property on the university campus. 
-· EMPLOYMENT HISTORY by JOB GROUP, 1993-1997 
at Central Washington University 
11/93 11/94 I 11/95 I 11/96 11/97 
1A Executive! 211 2SI 271 2SI 271 61 28.57%1 
1s 1 Administrative I 271 261 311 311 311 41 14.81%1 
2A I Tenure Track Facui!Y I 3071 3181 3271 3271 3301 231 7.49%1 
2s I Non-Tenure Track Facult;t I sol 411 391 S71 sal al 16.oo% I 
3A I Professional: Student Su~Qort I 461 sol sol sal sol 141 30.43%1 
38 Professional: Institutional SUQQOrt I 631 661 711 731 as! 221 34.92%1 
4A General Office SUQQOrt I 731 811 a3l 891 911 181 24.66%1 
4B I Clerical SUQQOrt I 1491 1SOI 1SOI 14SI 1S21 31 2.01%1 
SA I Technicai/Paraerofessionall 371 401 371 421 461 91 24.32%1 
6A I Skilled Crafts I sal S41 ssl 571 ssl -31 -5.17%1 
7A I General Maintenance I 321 331 271 281 301 -21 -6.25% I 
lB Custodial/Caretaking Services I 691 6Sj 691 721 691 ol 0.00%1 
7C Food Services I 341 321 341 311 301 -41 -11.76%1 
70 Police Services I 91 101 101 111 al -11 -11.11%! 
TOTALSj 9751 9911 10101 10461 1072! 971 9.95%1 
Data compiled from annual CWU Affirmative Action Plans. Affirmative Action Office, 2/98. 
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EMPLOYMENT HISTORY BY JOB GROUP 
JOB GROUP Nov·93 Nov.94 Nov.95 Nov·96 Nov·97 
1 A Executive 21 25 27 25 27 
1 8 Administrative 27 26 31 31 31 
2A Tenure Track Faculty 307 318 327 327 330 
28 Non-Tenure Track Faculty 50 41 39 57 58 
3A Professional: Student Support 46 50 50 58 60 
38 professional: Institutional Support 63 66 71 73 85 
4A General Office Support 73 81 83 89 91 
48 Clerical Support 149 150 150 145 152 
SA Technical/Paraprofessional 37 40 37 42 46 
SA Skilled Crafts 58 54 55 57 55 
7 A General Maintenance 32 33 27 28 30 
78 Custodial/Caretaking Services 69 65 69 72 69 
7C Food Services 34 32 34 31 30 
70 Police Services 9 10 10 11 8 
TOTALS 975 991 1010 1046 1072 
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SUMMARY OF CHANGES 
JOB GROUPS 1A (Executive) AND 18 (Administrative) 
Central Washington University 
1993 to 1997 
Position 1993 1997 Explanation 
President 1A 1A 
ProvosWP for Academic 1A 1A 
Affairs 
VP for Business Affairs 1A 1A 
Associate VP for Academic 1A 1A Was titled Special Assistant to Provost in 1993. 
Affairs 
Dean, College of Ed. & 1A 1A 
Professional Studies 
VP for Student Affairs 1A 1A 
Dean, Business and 1A 1A 
Economics 
Dean, College of the 1A One new position. In 1993, there was one position, 
Sciences "Dean, College of Letters, Arts and Sciences." 
Dean, Arts and Humanities 1A 
Dean, Graduate Studies and 1A 1A 
Research 
VP for Advancement 1A 1A 
Assoc. VP for Business 1A 1A Was titled "Business Manager" in 1993. 
Dean of Academic Services 1A 1A 
Director, Assessment, 1A 1A Was "Special Assistant for Research and 
Curriculum Development and Assessmenf' in 1993. 
Review 
Dean, Continuing Education 1A 1A 
Dean, Library Services 1A 1A 
Director, Financial Services 1A 1A Was "Controller'' in 1993. 
Asst. Dean, Business & 1A New position. 
Economics 
Director, International 1B 1A 
Programs & Studies 
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SUMMARY OF CHANGES 
JOB GROUPS 1A (Executive) AND 18 (Administrative) 
Cenlfal Washington University 
1993 to 1997 
Position 1993 1997 Explanation 
President 1A 1A 
ProvosWP for Academic 1A 1A 
Affairs 
VP for Business Affairs 1A 1A 
Associate VP for Academic 1A 1A Was titled Special Assistant to Provost in 1993. 
Affairs .-
Dean, College of Ed. & 1A 1A 
Professional Studies 
VP for Student Affairs 1A 1A 
Dean, Business and 1A 1A 
Economics 
Dean, College of the 1A One new position. In 1993, there was one position, 
Sciences "Dean, College of Letters, Arts and Sciences." 
Dean, Arts and Humanities 1A 
Dean, Graduate Studies and 1A 1A " 
Research 
VP for Advancement 1A 1A 
Assoc. VP for Business 1A 1A Was titled "Business Manager" in 1993. 
Dean of Academic Services 1A 1A 
Director, Assessment, 1A 1A Was "Special Assistant for Research and 
Curriculum Development and Assessment" in 1993. 
Review 
Dean, Continuing Education 1A 1A 
Dean, Library Services 1A 1A 
Director, Financial Services 1A 1A Was "Controller" in 1993. 
Asst. Dean, Business & 1A New position. 
Economics 
Director, International 1B 1A 
Programs & Studies 
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Position 1993 1997 Explanation 
) 
Assoc. Dean, College of Ed & 1A 1A 
Professional Studies 
Assoc. Dean, Letters, Arts 1A 1A 
and Sciences 
Assoc. Dean, Grad. Studies 1A 1A 
and Research 
Assoc. VP - Student Affairs 1A 1A 
Asst. VP - Student Affairs 1A 1A 
Director, Internal Controls 1A New title and job group only. 
and Audits 
Asst. Dean, Continuing 1A New title and job group only. 
Education 
Director, Computing & 18 18 Was "Director of Information Resources" in 1993. 
Telecommunications 
Director, Facilities Mgmt. 18 18 
Director, Auxiliary Services 18 18 
Director, Governmental 18 18 
Relations 
Director, Human Resources 18 18 Was "Director of Personnel Services" in 1993. 
Director, Cooperative 18 
Education and Internships 18 Combined to become "Director, Career Development 
Services" 
Director, Career Planning and 18 
Placement 
Director, Financial Aid 18 Does not appear on 1993 printouts. 
Registrar 18 18 
Director, University Relations 18 18 
Director, Housing Services 18 Combined to become "Director of Residential 
18 Services." 
Director, Residence Living 18 
Director, Admissions & 18 18 
Academic Advising 
Budget Director 38 18 
Conference Services Mgr. 38 18 
Director, Campus Life 3A 18 Was "Director, Student Activities" in 1993. 
Page2 
Position 1993 1997 Explanation 
Director, Academic 1B 1B Was "Director of Special Services" in 1993. 
Achievement Programs 
Director, Business Services & 1B 1B 
Contracts 
Director, Dining Services 7C 1B 
University Store Manager 3B 1B 
Director, Student Health & 1B 1B 
Counseling Center 
Director, Academic Skills 1B 1B 
Center 
Director, ADA Affairs & 1B Position does not appear on 1993 data run. 
Student Assistance 
Director, Affirmative Action 1B 1B 
Director, Counseling 1B New position. 
Director, UESL 3A 1B 
Director, AUAP 3A 1B 
Director, Alumni Affairs 1B 1B 
Director, Development 1B New position. 
Director, McNair Scholars 1B New position. Grant funded. 
Program 
Director, Foundation & 1B New position. 
Community Relations 
Director, Senior Programs 4A 1B New title and job group. 
Director, RSVP 1B New position. Grant. 
Special Assistant to President 1B (Dr. Chan took over in January. Executive Assistant 
to the President does not appear in 1997 data. Will be 
in job group 1A in 1998). 
Director, Samuelson Union 1B Reorganization led to this title being obsolete. 
Building 
Director of Assessment 1B Position eliminated. 
Director, Substance Abuse 1B Position is currently vacant. May not be filled. 
Prevention Program 
Director, Women's Resource 1B (Interim director, Katrina Whitney, hired after 11/97 
Center data run.) 
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Position 1993 1997 Explanation 
Director, Academic 18 18 Was "Director of Special Services" in 1993. 
Achievement Programs 
Director, Business Services & 18 18 
Contracts 
Director, Dining Services 7C 18 
University Store Manager 38 18 
Director, Student Health & 18 18 
Counseling Center 
Director, Academic Skills 18 18 
Center 
Director, ADA Affairs & 18 Position does not appear on 1993 data run. 
Student Assistance 
Director, Affirmative Action 18 18 
Director, Counseling 18 New position. 
Director, UESL 3A 18 
Director, AUAP 3A 18 
Director, Alumni Affairs 18 18 
Director, Development 18 New position. 
Director, McNair Scholars 18 New position. Grant funded. 
Program 
Director, Foundation & 18 New position. 
C~mmunity Relations 
Director, Senior Programs 4A 18 New title and job group. 
Director, RSVP 18 New position. Grant. 
Special Assistant to President 18 (Dr. Chan took over in January. Executive Assistant 
to the President does not appear in 1997 data. Will be 
in job group 1A in 1998). 
Director, Samuelson Union 18 Reorganization led to this title being obsolete. 
Building 
Director of Assessment 18 Position eliminated. 
Director, Substance Abuse 18 Position is currently vacant. May not be filled. 
Prevention Program 
Director, Women's Resource 18 (Interim director, Katrina Whitney, hired after 11/97 
Center data run.) 
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RUN IJj-_ .... 
11/15/97 
CENTRAL W1 :NGTON UNIVERSITY 
WORKFvrtCE PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
PAGE: 1 . 
PROG/EBAEEOl 
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM ITOTALI NON-MIN lOIS- IVIET I DIS., OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 4 0 
-------------------------------------------------------------------------------------------------------------------------1 #I 211 20 I 11 61 21 11 21 I 11 I I I 191 141 s I 11 31 I 2s 
1A ----------------------------------------------------------------------------~---------------------------------------l%-1100.01 74.11 25.91 22.21 7.41 3.71 7.41 .o1 3.71 .o1 .o1 .ol 70.41 51.9I1B.sl 3.7111.11 .o1 92.6 
--------------------------------------------------------------------------------------------------------------------------1#1 311 141 111 31 I I I I 11 I 11 11 2s1 121 161 1 41 11 21 
1B --------------------------------------------------------------------------------------------------------------------1ti100.0I 45.21 54.81 9.71 .o1 .o1 .o1 .o1 3.21 .o1 3.21 3.21 90.31 38.71 51.61 .o1 12.91 3.21 87.1 
-------------------------------------------------------------------------------------------------------------------------1 #I 33o I 235 I 95 I 381 5 I 21 6\ 31 1s1 31 11 31 2921 2os1 841 121 161 I 274 
2A --------------------------------------------------------------------------------------------------------------------l\1100.01 71.21 28.81 11.51 1.5\ .61 1.81 .91 4.5\ .9\ .3\ .9\ 88 .. 5\ 63.0\ 25.5\ 3.61 4.8\ .0\ 83.0 
----------------------------- ---------------------- --- ----------------------- ----- -------------------------- -------------\#1 581 351 231 ' 61 1\ 1\ I I 1\ 3\ I I 51\ 32\ 19\ I 5\ 2\ 42 
2B ------------------------------------------------------------------------------------------------------------------ - -\%\100.0\ 60.3\ 39.71 10.31 1.71 1.11 .o\ .o1 1.71 s.21 .ol .o1 87.91 ss.21 32.81 .o1 8.61 3.41 72.4 
----------------- ----------------------------------- ---------- ----------- --- ---------- -- - -- ------------------------ ---~--1#1 601 281 321 81 11 11 21 11 21 I 11 I 491 201 291 11 31 I 33 
3A --------------------------------------------------------------------------------------------------------------------l\\100.01 46.71 53.31 13.31 1.11 1.11 3.31 1.71 3.31 .o1 1.71 .o1 81.71 33.31 48.31 1.71 5.ol .o1 ss.o 
-------------------------------------------------------------------------------------------------------------------------1#1 851 47\ 381 21 I I I 11 I I I 11 831 471 361 21 7\ 1\ 61 
3B --------------------------------------------------------------------------------------------------------------------1' 11oo. o I 55. 31 44.71 2. 41 . o 1 . o 1 . o I 1. 21 . o 1 . o 1 . o 1 1. 21 97.61 ss. 31 42.41 2. 41 a. 21 1. 21 11. 8 
-------------------------------------------------------------------------------------------------------------------------1#1 911 111 sol sl I 21 11 21 I 11 I 21 B3l 101 73\ 4\ 21 I 10 
4A --------------------- ------------------------------------------------ ----- ------------ --------------- ---------------l%l100.0j 12.11 87.91 8.81 .o1 2.21 1.11 2.21 .o1 1.11 .o1 2.21 91.21 11.01 ao.21 4.41 2.21 .o1 76.9 
I 
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RUN DATE 
11/15/97 
CENTRAL WASHINGTON UNIVERSITY 
WORKFORCE PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
PAGE: 2 
PROG/EBAEE01 
---------------------------------------- ---------------------------------------------------------------------------------
JOB I I -- TOTALS -- I BLACK I HISPANIC I ASIAN I AI/AM ITOTALI NON-MIN \DIS- \VIET I DIS . I OVER GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
------------------ ----------------------------------------------- ---- ----- -----------------------------------------------1#1 152 1 51 147 1 161 I 21 I 4 1 1 1 4 1 I 51 1351 4 1 1311 131 21 I 113 
4B -------------- - -------- - ------------ - - -- --------- -- - -- -- ----- -- - -- - -- -- ----------------- -- ----- --- ------------------1% 11oo. o 1 3. 31 96 . 71 10 . 51 . o 1 1. 31 . o 1 2 . 61 . 71 2. 61 . o 1 3. 31 88.81 2. 61 86.2 1 8. 61 1. 31 . o I 74.3 
----------------- ------------------ ------------------- ------ --- ---- ------------ ----- ------------------ ---- -- -- ---- ----- --
1 #I 461 27 1 191 41 I I 3 1 1 1 I I I I 42 1 241 18 1 11 71 I 33 
SA ----------- - --------- - ------------------------------------------------------------ -- ---------- -- ---- - ---------------l%1100.01 58.71 41.31 8.71 .o1 .o1 6.51 2.21 . o1 .o 1 .ol .ol 91.31 52.21 39.1 1 2.21 15.21 . o1 71 . 7 
------ ----- ---------------- ------------------------------------------------------------------------- ----- --- ------------ -
1#1 551 51 1 4 1 4 1 I I 1 1 I ll I 21 I 51 1 47 1 41 31 111 I 45 
6A ------------------------------------------------------------------------------------------------- -- -----------------j%jlOO.Oj 92.71 7.3j 7.3j .01 .01 1.8 j .oj 1.8j .oj 3.6 1 .oj 92.71 85.51 7.3 1 5.51 20.01 .01 81.8 
-------------------------- ------ --- -------- ---------- --- ------ -- --- --·----------------------------------------------- ---- -
1 # 1 3o 1 241 61 · 11 I I I I 1 1 I I I 291 231 61 I 41 I 23 
7A - -------------------------- -- ---------------------------------------------------------------------------------------1% 11oo. o 1 8o. o 1 20. o 1 3. 31 . o 1 . o 1 . o 1 . o 1 3. 31 . o 1 . o 1 . o 1 96.71 76. 71 2o. o 1 . o 1 13. 3 1 . o 1 76.7 
-------------------------- --------------------- -------------------- ----------- --- ------------------------ -- ---- ------- ---
1#1 691 32 1 371 61 I 1 31 11 11 1 I 11 631 281 3s l 3 1 9\ I 48 
7B -------------------------------------------- ----- - -------- ------------------------ -- - - ----------------- - ---------- --j%1100.0j 46.41 53.61 8.71 . o1 .o1 4.31 1.41 1.41 .o1 .oj 1.41 91.3\40.61 50.7\ 4.3 \ 13.0\ . o j 69.6 
----------------------------- -- ------------------ -- --------- ----------------------- ---------------- -- ----- -------- ---- ---
1 #I 3o I nl 191 31 I I 1 1 I I 1 1 I 1 1 27 1 10 I 171 I 21 I 22 
7C -------- ------------ - --- ----- -- - --------------------- - -- - - ---- ------------- -- ----------------------- - -- -- -----------j%1100.01 36.71 63.3l1o.o l .o1 .o1 3.3j .oj .ol 3.3 \ .oj 3.31 90.ol 33.31 56.71 .ol 6.71 .o1 73 .3 
----- ----------- ------------------------- ---------------------- --- --- ---------- --- ------ ----- ----------------------------
1#1 81 7 1 11 I I I I I I I I I sl 7 1 11 I 11 I 4 
7D ----- -- ----- -- ------ ------------------ - ------------------------------------------------------------- - ---------------1% j1oo. o I 87. 5 I 12. s I . o I . o I . o I . o I . o 1 . o I . o I . o I . o 11oo. o I 87. s I 12. s I . o I 12. 5 1 . o 1 so . o 
-------------------------------------------------------------------------------------------------------------------------1#110721 5471 5251 lOS j 9 1 91 191 131 241 121 51 141 9601 4861 4741 401 761 4 j 820 
TOTAL- ------------------- - --------------- -- ------------- ---------------------------------- -------------------------------
I% 1100.0 1 5LOI 49.ol 9 . 81 .81 .81 1.81 1.21 2.21 1.11 .51 1.31 89.6145.3144.2 1 3.71 7.11 .41 76.5 
I 
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CENTRAL nriSHINGTON UNIVERSITY 
WORKFORCE PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
PAGE: 2 
PROG/EBAEE01 
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM \TOTAL\ NON-MIN \DIS- \VIET I DIS.\ OVER GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N -MIN MAL I FEM ABLED VET VET 4 0 
--- --- -------------- -- ---- ------------------- --- -------- ------------------------- ---- ------ ---- ------- -------- -----------1 #I 1521 51 14 71 161 I 21 I 41 11 41 I 51 135 I 41 1311 131 21 I 113 
4B --------------------------------------------- ------ ---------- ------ -- -- ------------- -------------------------- ----- -ltllOO.OI 3.31 96.71 1o.s1 .o1 1.31 .01 2.61 .71 2.61 .ol 3.31 88.81 2.61 86.21 8.61 1.31 .o1 74.3 
---- ------------------------ --------- -- ---- ---------------------- ----------- ------- --------------------------------------1 #I 461 211 191 41 I I 31 11 I I I I 421 241 181 11 11 I 33 
SA -------------------------------------------------------------------------------------- - -----------------------------ltllOO.OI sa.71 41.31 8.71 .o1 .o1 6.51 2.21 .01 .o1 .01 .01 91.31 52.21 39.11 2.21 15.21 .o1 71.7 
----- -------------------------- ------------------------ -- ----- -- ------- ------------------ -------- ------- ----- ------------1 #I 551 511 41 41 I I 11 I 11 I 21 I 511 471 41 31 111 I 45 
6A ----------------------------------------------------------------------------~---------------------------------------\l\100.0\ 92.71 7.31 7.31 .o1 .o1 1.81 .oj 1.81 .oj 3.61 .oj 92.71 85.sl 7.31 5.sj 2o.o1 .o1 81.8 
----~ 1;1---i~i---;;i----~i-~--ii _____ i _____ i _____ i _____ i ____ ii _____ i _____ i _____ i ___ ;;i ___ iii----~i-- - --1----;i-----i---;i 
7A ----------------------- --- ------------ ---- ------ ----------------- -------- -- ------------- ------ --------- ---- --- ------j\j100.0j 8o.oj 20.01 3.3\ .oj .oj . oj .o1 3.31 .o1 .o1 .o1 96.71 76.71 2o.oj . o1 13.31 .o1 76.7 
------------------------------------------------------------------------·-------------------- -----------------------------
1#1 691 321 371 61 I I 31 11 11 I I 11 631 281 351 31 91 1 48 
7B ---- --------- ------------------------------------------------------- ----- -------------------------------------------j%1100.01 46.41 53.61 8.71 .oj .oj 4.31 1.41 1.41 .o1 . o1 1.4191.3140.6150.71 4.3l13.al .o1 69.6 
-------------------------------------------------------------------------------------------------------------------------1#1 3ol nl 191 31 I I 11 I I 11 I 11 211 101 111 I 21 I 22 
7C --------------------------- - - ---- ---------------------- - - ----------------------------------------- - -----------------llllOO.OI 36.71 63.31 10.01 .o1 .oj 3.31 .ol .01 3.31 .01 3.31 90.01 33.31 56.71 .oj 6.71 .01 73.3 
---- ----------------- ----------------- --- ---- ----------------- -- ---------------------------------------------------------
1#1 81 71 lj I I I I I I I I I 81 71 ll I ll I 4 
7D --------------------------------------------------------------------------------------------------------------------1 \ j1oo. o I 87 . sl 12. s1 . o I . o I . o I . o I . o I . o 1 . o 1 . o 1 . o 1100. o 1 87. sj 12. 51 . o 1 12. sj . o 1 so. o 
-------------------------------------------------------------------------------------------------------------------------1 #I 10721 54 71 5251 lOS I 91 91 191 131 241 121 Sl 141 960 I 4861 4 741 40 I 761 41 820 
TOTAL--------------------------------------- ------------------- ------- ------ - - ---- ---- ------ -------- -------- -------------
IlllOO.OI 51.ol 49.01 9 . 81 .81 .81 1.81 1.21 2.21 1.11 .51 1.31 89.61 45.31 44.21 3.71 1.11 .41 76.5 
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CENTRAL \li TON. UNIVERSITY 
RUN· 11/06,{96 WORR._..i PROFILE 1 INSTITUTION-WIDE TOTALS BY JOB GROUP :E: l .t:·:<.OG/EBAEE01 
-------------------------------------------------------------------------------------------------------------------------
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM \TOTAL\ NON-MIN \DIS- \VIET I DIS.\ OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
-------------------------------------------------------·------------------------------------------------------------------1 #I 2s I 191 61 s I 21 11 21 I I I I I 1a I 141 41 11 31 I 23 
1A --------------------------------------------------------------------------------------------------------------------
1 '11oo. o I 76. o I 24. o I 2o. o I a. o I 4. o I a. o I . o 1 . o 1 . o 1 . o 1 . o I n. o 1 s6. o 1 16. o 1 4. o 1 12. o I . o 1 92. o 
-------------------------------------------------------------------------------------------------------------------------1#1 311 131 1a1 41 11 11 I I I I 11 11 261 101 161 I 4\ I 2s 
1B --------------------------------------------------------------------------------------------------------------------lti100.0I 41.91 se.11 12.91 3.21 3.2\ .o1 .o1 .o1 .o1 3.21 3.21 a3.9l 32.31 51.6\ .ol 12.9\ .o1 ao.6 
-------------------------------------------------------------------------------------------------------------------------1#1 3271 2411 a6l 361 sl 21 7\ 31 121 3\ 11 31 2911 2161 751 141 1sj 11 271 
2A ------------------------------------------ ---- ---- ---- - -- ------------------- ------------ ----------------------------1 '1100. 0 I 73.71 26.31 11.0 I 1. Sl . 61 2.11 . 91 3. 7\ . 91 . 31 . 9\ a9. 0 I 66.1\ 22.91 4. 31 4. 61 . 31 a2. 9 
-------------------------------------------------------------------------------------------------------------------------1#1 s11 311 261 · 41 I I I I 11 31 I I s31 3ol 231 I 31 11 41 
2B --------------------------------------------------------------------------------------------------------------------l\1100.01 54.41 45.61 1.01 .o1 .o1 .o1 .o1 1.e1 5.31 .o1 .o1 93.01 52.61 40.41 .o\ 5.3\ 1.a1 71.9 
--------- -- -------------------------------------------------------------------------------------------------- ------------1#1 sal 2s1 33\ 71 21 I 21 11 11 I 11 I sol 1a1 321 11 sl I 37 
3A --------------------------------------------------------------------------------------------------------------------lti100.0I 43.11 56.91 12.11 3.41 .ol 3.41 1.11 1.71 .o1 1.11 .o1 86.21 31.ol 55.21 1.7\ a.6l .o1 63.8 
-------------------------------------------------------------------------------------------------------------------------1#1 nl 411 321 11 I I I I I I I 11 nl 411 311 21 51 11 s2 
3B ---------------- ---- ------------------------------------------------ - --------------------------------------------- --\li100.0I 56.21 43.al 1.41 .o1 .oj .o1 .o1 .o1 .o1 .o1 1.41 9a.6l 56.21 42.51 2.11 6.a1 1.4\ 11.2 
-------------------------------------------------------------------------------------------------------------------------1#1 a9l 101 791 41 I I I 21 I 11 I 11 a41 101 741 41 21 1 69 
4A --------------------------------------------------------------------------------------------------------------------l\1100.01 11.21 aa.a1 4.51 .o1 .o1 .o1 2.21 .o1 1.11 .o1 1.11 94.41 11.21 83.11 4.5\ 2.21 .o\ 77.5 
• 
RUN DA 11/06/96 
CENTRAL WAS! TON UNIVERSITY 
WORKFOR~~ PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
;E: 2 
PROG/EBAEEOl 
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM ITOTALI NON-MIN \DIS- \VIET I DIS. \ OVER GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 4 0 
--------- --- ------------------------------ ---- --- ------------------------------------ ------------------------------------1#1 14sl 41 1411 13 1 1 31 I 31 11 41 I 21 1n1 31 1281 121 11 I n2 
4B --------- ---- --------- - ---- - ----- - - - - - ----- - - ---- ------- - - - ----- -- ------ ------ ----------------------- ------ ---------1ti100.0I 2.81 97.21 9.ol .ol 2.il .o1 2.11 .71 2.81 .o1 1.41 90.31 2.11 88.31 8.31 . 71 .ol 11.2 
-------------------------------------------------------------------------------------------------------------------------1 #I 421 251 111 Jl I I 21 11 I I I I 39 1 231 161 11 61 I 3o 
SA - ---- ---- ---- -------------------------------- - ---- - -- -------- - ----- -- -------------- -- - --- ------------------ - - - ------l\1100.01 59.51 40.sl 1.11 .ol .o1 4.81 2.41 .o1 .o1 .o1 .o1 92.91 54.81 38.11 2.41 14.31 .o1 71.4 
---------------------------------------------------------------- -- --------- --- ------------ --- ----------------------------1 #I 571 521 51 41 I I 11 I 11 I 21 I 531 481 Sl 31 10 I I 4 7 
6A --------------------------------------------------------------------------------------------------------------------l\1100.01 91.21 8.81 7.ol .ol .o1 1. 81 .ol 1.81 .o1 3.51 .ol 93.ol 84.21 8.81 5.31 17.51 .o1 82.5 
-------------------------------------------------------------------- ----------- --------- ---- --------- ------- -------------1 #I 281 231 sl · 11 I I I I 11 I I I 271 221 51 I sl I 21 
7A -------------------------------------------------- - --- - - -- - ---- --- ----- ---------------------------------------------lti100.0I 82.11 17.91 3.61 .o1 .o1 . o1 .o1 3.61 .o1 .o1 .o1 96.41 78.61 17.91 .o1 17.91 .o1 75.0 
--------------------------------- ------- ---------- ---- ------- ---------- --- --- ------ -------------------------- ------------1#1 nl 351 371 11 I I 41 11 11 I I 11 651 3ol 351 41 91 I 48 
7B ---- -- - - - ---------------------------------- - ---------------------------------------------------- ---------- ----------l\1100.01 48.61 51.41 9.71 .ol .o1 5.61 1.41 1.4 1 . o1 .o1 1.41 90.3 1 41.7 1 48.61 5.61 12.s 1 .o1 66.7 
---------- --- -- - ---~- ------ -- ---- - - - --------------------- - -------------- - ---- - --------- - ---------------------- - ----------1 #I u1 10 I 21 1 31 I I 11 I I 11 I 11 281 91 19 1 I 21 I 24 
7C --- --------- -- ------ - ------------ --- --------- --- ------ - ---- - - - ---- ---- - --------------------- - -----------------------jt1100.0I 32.31 67.71 9.71 .o1 .01 3.21 .o1 .o1 3.21 .o1 3.21 90.31 29.01 61.31 .o1 6.51 .o1 77.4 
------- ------------------------------------------------------------------------------------------------------- -- ---------1 #I 111 10 I 11 11 I I I I 11 I I I 10 I 91 11 I 11 I 4 
7D - -- - - - -- - - - -- ---------- -------- ---- - ----------- ------- ---- - - ------ - - - ---------------~----------------- --------------I\I100.0I 90.91 9.11 9.11 .o1 .o1 .o1 .o1 9.11 .o1 .o1 .o1 90.91 81.81 9.11 .o1 9.11 .ol 36.4 
-------------- - ------------- -------- - ---- ------ - --- ---- - - -------- ----------- -- - -------~----- - ---- ---- -------- - -----------1#1 10461 5391 5071 931 101 71 191 111 19 1 121 Sl 101 9471 4831 4641 421 711 3j 804 
TOTAL------------ - ----------- ------------ ------------- ---- --- - ---------------- ---- ---- - ----------- - ----------------------
I\1100.01 51.51 48.51 8.91 1.0 1 .71 1.81 1.11 1.81 1.11 .SI 1.01 90.51 46.21 44.41 4.01 6.81 .31 76.9 
----- ----- --- -- ------------------------------------------------ -- ------------------------------------- ------ -------------
~ 
- -~ --~-
JE: RUh .UA 11/06/96 
C~ ~ASl TON UNIVERSITY 
WORKFOR~- PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP PROG/EBAEEO 
JOB I I -~TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM \TOTAL\ NON-MIN \DIS- \VIET I DIS.\ OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
-------------------------------------------------------------------------------------------------------------------------1#1 14sJ 41 1411 131 I 31 I 31 11 41 I 21 1311 31 12a1 121 11 I 112 
4B --------------------------------------------------------------------------------------------------------------------Jti100.0J 2.8J 97.2J 9.01 .OJ 2.iJ .OJ 2.11 .71 2.8J .01 1.4J 90.3J 2.11 88.31 8.3J .7J .OJ 77.2 
-------------------------------------------------------------------------------------------------------------------------1 #I 421 2s1 111 31 I I 2J 1J I I I I 391 23J 16J 11 6J I 3o 
SA --------------------------------------------------------------------------------------------------------------------ltJ100.0I 59.51 40.51 1.11 .OJ .01 4.81 2.4J .OJ .OJ .OJ .OJ 92.91 54.8J 38.1J 2.4J 14.3J .OJ 11.4 
-------------------------------------------------------------------------------------------------------------------------1 #I 571 52J 51 41 I I 11 I 11 I 21 I 531 48 I 51 31 10 I I 47 
6A --------------------------------------------------------------------------------------------------------------------Jti100.0J 91.2J 8.8J 7.01 .OJ .01 1.8J .01 1.81 .01 3.5J .01 .93.01 84.21 8.81 5.31 17.51 .01 82.5 
-------------·------------------------------------------------------------------------------------------------------------1 #I 28 I 231 51· 11 I I I I 11 I I I 211 221 5 I I 51 I 21 
7A --------------------------------------------------------------------------------------------------------------------ltJ100.0I 82.11 17.91 3.61 .o1 .o1 .o1 .o1 3.61 .o1 .o1 .oJ 96.41 78.61 17.91 .OJ 17.91 .oJ 75.0 
--------------------------------------------------------------------------------------------------------------------------1#1 nl 351 371 11 I I 41 11 11 I I 11 651 3ol 351 41 91 1 48 
7B ------------------------------------------------------~-------------------------------------------------------------lti100.0I 48.61 51.41 9.71 .o1 .oJ 5.61 1.41 1.41 .o1 .o1 1.41 90.31 41.71 48.61 5.61 12.51 .o1 66.7 
-------------------------------------------------------------------------------------------------------------------------1 #I u1 10 I 211 31 I I 11 I I 11 I 11 28 I 91 191 I 21 I 24 
7C --------------------------------------------------------------------------------------------------------------------ltJ100.0J 32.3J 67.71 9.71 .OJ .01 3.21 .o1 .OJ 3.21 .01 3.21 90.3J 29.0J 61.3J .01 6.51 .01 77.4 
--------------------------------------------------------------------------------------------·-----------------------------1 #I 111 10 I 11 11 I I I I 11 I I I 10 I 91 11 I 11 I 4 
70 --------------------------------------------------------------------------------------------------------------------lti100.0I 90.91 9.11 9.11 .o1 .o1 .o1 .o1 9.11 .o1 .o1 .o1 90.91 81.81 9.11 .o1 9.11 .o1 36.4 
-------------------------------------------------------------------------------------------------------------------------1#110461 5391 5071 931 10J 71 191 111 191 121 Sl 101 9471 4831 464J 421 111 31 804 
TOTAL----------------------------------------------------------------------------~---------------------------------------ItllOO.OI 51.51 48.sl 8.91 1.01 .71 1.81 1.11 1.81 1.11 .s1 1.01 90.51 46.21 44.41 4.ol 6.a1 .31 76.9 
-------------------------------------------------------------------------------------------------------------------------
I 
• 
~ --~ --
CENTRAL WA .'ON UNIVERSITY 
RUN DA:.i.-
11/15/95 
WORKFO.t<C.-' .clROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
~· .~~!: 1 4 
PkuG/EBAEE01 
-------------------------------------------------------------------------------------------------------------------------
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM !TOTAL! NON-MIN IDIS- \VIET I DIS. , OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 4 0 
-------------------------------------------------------------------------------------------------------------------------1 # 1 211 221 51 s I 21 11 21 I I I 1 1 221 18 1 41 11 41 1 26 
1A --------------------------------------------------------------------------------------------------------------------ltllOO.OI 81.51 18.51 18.sl 7.41 3.71 7.41 .o1 .01 .01 . 01 .o1 81.SI 66.71 14.81 3.71 14.81 .o1 96.3 
---------------------------- ---------------- ---------------------------------------------------- --- -- -------- ------------1 #I 311 nl 20 I 11 I I I I I I I 11 3o I nl 191 I 31 I 26 
lB --------------------------------------------------------------------------------------------------------------------1\llOO.OI 35.51 64.51 3.21 .o1 .o1 .o1 .o1 .o1 .o1 .o1 3.21 96.81 35.51 61.31 .o1 9.71 .o1 83.9 
-------------------------------------------------------------------------------------------------------------------------1#1 3271 2471 BOI 261 41 21 Sl 31 91 21 ll I 3001 2281 721 lSI 161 21 273 
2A -----------------------------------------~--------------------------------------------------------------------------ltllOO.OI 75.51 24.51 8.oj 1.21 .61 1.51 .91 2.81 .61 .31 .01 91.71 69.71 22.01 4.61 4.91 .61 83.5 
--------------------------------------------------------------------------------------------------------------------------1#1 391 181 211 · 61 I I I I 21 21 I 21 331 161 111 11 31 11 21 
2B ------------------------------------------------------------------------------------------------------------ - -------1\llOO.OI 46.21 53.81 15.41 .o1 .o1 .oj .o1 5.11 s.11 .01 s.11 84.61 41.01 43.61 2.61 7.71 2.61 69.2 
---------------- -------------------------------- -- ----------------------- ------------- ----- ------------ ---- --------------1#1 sol lSI 351 sl 21 I 11 11 I I 11 I 451 nl 341 11 41 I 32 
3A --------------------------------------------------------------------------------------------------------------------llllOO.OI 3o.ol 7o.ol 1o.oj 4.01 .oj 2.01 2.01 . o1 .o1 2.01 .o1 90.ol 22.01 68.01 2.01 8.o1 .o1 64.0 
----------------·---------------------------------------------------------------------------------------------------------1 #I nl 431 28 I 11 I I I I I I I 11 10 I 431 211 11 sl 11 so 
3B -------------------- ----------------- -------------------- --------------------- ----------------- ---------------------ltllOO.OI 60.61 39.41 1.41 .o1 .o1 .o1 .o1 .o1 .01 .o1 1.41 98.61 60.61 38.01 1.41 7.01 1.41 70.4 
-------------------------------------------------------------------------------------------------------------------------1 #I 831 121 111 31 I I I 21 I I I 11 8o I 121 681 11 11 I 62 
4A ----------------- --------- - ---------- ---------------- ---------------------------------------------------------------l%llOO.OI14.SI 85.51 3.61 .OI .OI .OI 2.41 .OI .OI .OI 1.2196.4114.5181.91 1.21 1.21 .OI 74.7 
~ 
RUN DA'.1. 
11/1S/9S 
CENTRAL WASH :.'ON UNIVERSITY 
WORKFORLL PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
l-..-."'E: 2 
PROG/EBAEEOl 
JOB I I --TOTALS-- I BLACK I HISPANIC I ASIAN I AI/AM ITOTALI NON-MIN IDIS- \VIET I DIS.I OVER GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
----------------------------------------------~-------------------------------- - ------------------ -- ------------------ - --Htl 1soj 31 1471 121 I 31 I ~I 11 41 I 21 1371 21 13sJ 121 11 I 112 
4B ------------------------------------------------------------------------------------------------- - ---------------- --1 \ j100. 0 I 2. 0 I 98.0 I 8. 0 I . 0 I 2. 0 I . 0 I 1. 3j . 71 2. 7j . 0 I 1. 3J 91. 3j 1. 3J 90.0 I 8. 0 I . 71 . 0 I 74. 7 
------------- -------------------------------------------------- ----------------------------------------------------- --- --
1#1 371 211 161 3J I I 21 11 I I I I 341 191 1sj 11 61 I 3o 
SA ---------------------------------------- - --------------------------- - ---------------------------- - --------------- -- -jtjlOO.Oj 56.8j 43.21 8.1j .. oj .01 S.41 2.7j .01 .oj .oj .oj 91.91 51.4j 40.Sj 2.71 16.21 .01 81.1 
----- ---------------------------------------------------------------------------- ----------------------------------------1 #I ssJ s11 41 31 I I 11 I I I 21 I s21 481 41 21 111 I 43 
6A ----------------------------------------------------------------------------~------------------- - -- - ----------------jtjlOO.Oj 92.71 7.3j S.Sj .OJ .01 1.8j .01 .OJ .Oj 3.6j .OJ 94.Sj 87.3j 7.3j 3.61 20.01 .OJ 78.2 
-------------------------------------------------------------------------------------------------------------------------
1 #I 271 231 41 . lj I I I I 11 I I I 261 221 41 I Sl I 22 
7A ------------------------------------------------------------------------------ - ------------------------ - ------------jljlOO.Oj 85.2j 14.8j 3.71 .OJ .Oj .Oj .oj 3.7j .OJ .OJ .Oj 96.3j 81.Sj 14.8j .OJ 18.Sj .OJ 81.5 
------------------------------------------------------------------------------------------------------------------ -------
1#1 69J 331 361 11 I I 41 11 11 I I 11 621 281 341 41 91 1 44 
7B -------------------------------------------------------- - ----------------------- - ------------ - ---- - -----------------JtllOO.Oj 47.81 s2.2j 10.11 .o1 .o1 s.8j 1.41 1.41 .oj .oj 1.41 89.91 40.61 49.31 s.8l 13.ol .o1 63.8 
---------------------------------------------------------------------------------------------------- ----- ---- ------------1#1 341 121 221 3J I I 11 I I 11 I 11 311 nl 2o1 21 21 I 2s 
7C ------------ - ------------------------------------------------------------- - -----------------------------------------J%1100.0j 35.31 64.71 8.81 .o1 .o1 2.9j .oj .oj 2.91 .oj 2.91 91.21 32.41 S8.ej s.9j s.9J .o1 73.5 
------------------------------------------------------------------------------------------------------------------- ------
1 #I 10 I 1o I I 11 I I I I 11 I I I 91 91 I 11 11 I 2 
7D --- - -------------------------------------- - ------------------------------------------------------------------------ -llJlOO.OilOO.Oj .oj 10.01 .OJ .01 .Oj .Oj lO.Oj .OJ .Oj .OJ 90.01 90.01 .Oj 10.0j 10.01 .01 20.0 
------------------------------------------------------------------------------------------------------------------------ -1#1 1010j S21j 4891 77j 81 61 16j 10j 1Sj 9J 4j 91 931j 4781 453j 421 711 41 774 
TOTAL------------------------------------------------------------------------------ - ------------------ - ------------------j\jlOO.Oj S1.6j 48.4j 7.6j .BI .6j 1.6j 1.01 l.Sj .9j .4j .9j 92.2j 47.3j 44.91 4.2j 7.01 .41 76.6 
~ 
RUN DA'J. 
11/15/95 
CENTRAL • ~ .o.3H ::'ON UNIVERSITY 
WORKFORLL PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
h-.... E: 2 
PROG/EBAEEOl 
JOB I I --TOTALS-- I BLACK I HISPANIC\ ASIAN \ AI/AM \TOTAL\ NON-MIN \DIS- \VIET I DIS.\ OVER GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I PEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
-------------------------------------------------------------------------------------------------------------------------1#1 1501 31 1471 121 I 31 I 21 ll 41 I 21 1371 21 1351 121 11 I 112 
4B --------------------------------------------------------------------------------------------------------------------ltllOO.OI 2.01 98.ol 8.01 .o1 2.01 .o1 1.31 .71 2.71 .o1 1.31 91.31 1.31 90.ol 8.01 .71 .o1 74.7 
-------------------------------------------------------------------------------------------------------------------------1#1 371 211 161 31 I I 21 11 I I I I 341 191 1s1 11 61 I 3o 
SA --------------------------------------------------------------------------------------------------------------------lli100.0I 56.81 43.21 8.11 .. o1 .o1 5.41 2.71 .o1 .o1 .o1 .o1 91.91 51.41 40.51 2.11 16.21 .o1 a1.1 
-------------------------------------------------------------------------------------------------------------------------1 #I SSI 511 41 31 I I 11 I I I 21 I 521 481 41 21 111 I 43 
6A ----------------------------------------------------------------------------~---------------------------------------ltllOO.O\ 92.7\ 7.3\ 5.51 .o1 .ol 1.81 .ol .01 .01 3.61 .o1 94.51 87.31 7.31 3.61 2o.o1 .ol 78.2 
-------------------------------------------------------------------------------------------------------------------------1 #I 271 231 41 . ll I I I I 11 I I I 261 221 41 I 51 I 22 
7A -------------------------------------------- - -----------------------------------------------------------------------llllOO.OI 85.21 14.BI 3.71 .o1 .o1 .o1 .o1 3.71 .o1 .o1 .o1 96.31 81.51 14.81 .o1 1B.5I .o1 81.5 
----------------------------------------------------------------------·---------------------------------------------------1#1 691 33\ 361 11 I I 41 11 11 I I 11 621 2a1 341 41 91 I 44 
7B -------------------------------------------- ------------------------------------------------------------ ------------lti100.0I 47.81 s2.21 10.11 .o1 .o1 s.8l 1.41 1.41 .o1 .o1 1.41 89.91 40.61 49.31 s.8l 13.ol .o1 63.8 
------------------------------------------------------------------------- ----------------------------------------------- -1#1 341 121 221 31 I I 11 I I 11 I 11 311 111 201 21 21 1 25 
7C ------------------------------------------------------------------------------------------------------------------- -\' 1100.0 I 35.31 64.71 8. 81 . 0 I . 0 I 2. 91 . 0 I . 0 I 2. 91 . 0 I 2. 91 91.2\ 32.41 58.8 I 5. 91 5. 91 . 0 I 73. 5 
-------------------------------------------------------------------------------------------------------------------------1 #I 10 I 10 I I 11 I I I I 11 I I I 91 91 I 11 11 I 2 
7D --------------------------------------------------------------------------------------------------------------------\l\100.01100.0\ .o1 10.01 .oj .o1 .01 .o\ 10.01 .o1 .o\ .o1 90.01 9o.ol .o1 10.01 1o.oj .ol 20.0 
----- --------------------------------------------------------------------------------------------------------------------1#110101 5211 489\ 771 Bl 61 161 101 lSI 91 41 91 931\ 4781 4531 421 711 4\ 774 
TOTAL--------------------------------------------------------------------------------------------------------------------ItllOO.OI 51.61 48.41 7.61 .81 .61 1.61 1.0\ 1.5\ .91 .41 .91 92.21 47.3\ 44.91 4.2\ 7.0\ .4\ 76.6 
~ 
CENTRAL Wi T, .'ON UNIVERSITY 
RUN o; 
11/0l/!:J4 
WORKt' .. ,C!:··.;?ROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
I- ..;;; ~ 
PROG/EBAEEOl 
--- ----------- ---------------------------- -------------------------------------------------------------- -- ----- ----------
JOB I I -- TOTALS -- I BLACK I HISPANIC I ASIAN I AI/AM \ TOTAL I NON-MIN I DIS· I VIET I DIS ·I OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
-------------------- -------------- -- ----- ------ ----------------- -- ---- ------ -------- ----------- - -- ----- ------------- -- ---
1 #I 251 20 I 51 41 21 I 21 I I I I I 21 1 161 51 ll 31 I 24 
lA ----------------------- --- ----- --- --------------- - ------ - - -- - - -------------------------------- - -----------·-------- -1\llOO.OI 80.01 20.01 16.01 8.01 .OI B.OI .OI .OI .OI .OI .OI 84.01 64.01 20.0 1 4.0 1 12.01 .OI 96 .0 
------------------------ ------------------------------------ ----- ----------------- --------------------------------- ---- --1 #I 261 111 1s1 11 I I I I I I I 11 251 111 141 I 41 I 22 
lB ---- ------- ------------------------------------ -- -------------- - ----------------------- - ----- - ----- -- ---------------1\llOO.OI 42.31 57.71 3.81 .01 .01 .01 .01 .01 .o1 . o1 3.81 96.21 42.31 53.8 1 .o1 15.41 .01 84.6 
------------ ---------------------------- ---- --------- --- --- -- --- -- --------------------- ------------------------------- ---1#1 3181 2431 7SI 261 31 21 61 31 91 21 I ll 2921 2251 671 181 lSI 21 274 
2A ---------------------- -- --- - ---- - ----- -- ------------ --- ---- - ---- - ---------- - ----------- -- ---------- ---- -------------1\llOO.OI 76.41 23.61 8.21 .91 .61 1.91 . 91 2.81 .61 .0 1 .31 91.8170.8121.11 5.71 4.71 .61 86.2 
-------- ---- ----- --·--------------------------------------------------------------- --- ------------------------ -- -- ------ --1#1 411 191 221 · 61 11 I I I 21 11 I 21 3sl 161 19 1 11 31 11 28 
2B --------------------------------------------------------------------------------------------------------------·---- -1\llOO.OI 46.31 53.71 14.61 2.41 .01 .o 1 .01 4.91 2.41 . 01 4.91 8S.41 39.01 46.31 2.41 7.31 2.41 68.3 
--------------- ---------- ------- ----- ------ ---------- -- --- -- ------------------------- ----------------- -- ---------- -- ---- --1#1 sol lSI 351 51 I I 11 11 11 I 21 I 45 1 nl 341 11 41 I 34 
3A ----- ----------- -------------------------------- - - ---- - ----- ----- - - ---- ---- -- - ----- - --- ------- - - -- -------- ----------llllOO.OI 30.01 70.01 10.01 .01 .01 2.01 2.01 2.01 .01 4.01 .01 90.01 22.01 68.01 2.01 B.OI .01 68.0 
-------------------------------------------------------------------------------------------------------------------------1 # 1 661 41\ 251 11 1 I I I I 1 I 11 6sl nl 241 21 41 11 46 
3B ----------------- -- - - ----------------- ----- - - -- - ------ --- ---- --- ------- - ------ ---- ----- - -------- - -- - - - -- - - - --- -- -- --llllOO.Oj 62.1\ 37.91 1.51 . 01 .oj .oj .oj .o1 .o1 .o1 1.51 98 . 51 62.11 36.41 3.01 6.11 1.51 69.7 
-------- -- --- ----------------- ---------- ---- --- --- --- --------- ---- ---- --- --- ------ --- --- ---- ---- ------ ---- ---- --- --------1 #I Bll 131 681 31 I I I 21 I I I 11 771 131 641 31 ll I 59 
4A ------------------------------------------------------------------------------------------------------------------- -\" 11oo. o 1 16. o I 84. o I 3. 71 . o I . o I . o I 2. 5 I . o I . o I . o I 1. 21 95.11 16. o I 79. o I 3.11 1. 21 . o I n. 8 
• 
RUN DATE 
11/01/94 
CENTRAL WASHI ON UNIVERSITY 
WORKFORCE PROFILE 1 
INSTITUTION-WIDE TOTALS BY JOB GROUP 
Ph-.:.: 2 
PROG/EBAEE01 
---------------------------------- --- ------------ -- -------------------------------------------- -- ------------ --- ---------
JOB I I -- TOTALS -- \ BLACK \ HISPANIC 1 ASIAN 1 AI/T>M \TOTAL\ NON-r-nN I Drs- I VIET 1 DIS · 1 OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM . MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
-· -- - -- -- - - - --- --- ---- ---- - - --- - --------- - --- - ---- --- - --- - ------ -- ----- - ----- - - ~- ----------------------------------------Htl 1so1 31 1471 nl I 21 I 21 11 31 I 31 1391 21 1371 111 11 I 101 
4B ------------------------------- --------------- --- --- ----- ------ -- ------------------ --------- ------------------------1% 11oo. o 1 2. o I 98. o 1 1. 31 . o I 1. 31 . o I 1. 31 . 71 2. o I . o I 2. o I 92.11 1. 31 91.31 1 . 31 . 11 . o I 11.3 
------- --- -- ------------------------------- ------------ ----- -- ----------------------------------------- ---- ------- -- -----1#1 4ol 241 161 31 I I 21 11 I I I I 371 221 1s1 11 61 I 29 
SA ----- ----------------------------------------------------------------------- -- --- -- -- ------------ ---- -------------- -l%llOO.Oj 60.01 40.01 7.51 . 01 .01 5.01 2.51 . 01 .ol . 01 .01 92.51 55.01 37.51 2.51 15.01 .oj 72 .5 
---- --- --- -- --------------- ----- -- --------- ---- -- ---- ----------------------------- -- ----------------------------- -- ------1#1 541 SOl 41 31 I I 11 I I I 21 I 511 471 41 21 111 I 42 
6A ---------------------------------------------------------------- - -------- ----- ---- --- ---- -- -------------------------j%[100.01 92.61 7.41 5.61 .o1 .o1 1.91 .o[ .o1 .o1 3.71 .oj 94.41 87.01 7.41 3.71 20.41 .o1 77.8 
-------------------------------- ---------------- ----------- ---- ---- ---------------------- -- ------------------------------1 n I 331 211 61 21 I I 11 I 11 I I I 311 251 61 I 61 I 25 
7A ------------------------------------------------------- --- ------- - ----------- ------ - ----- --------- --------------- - --[%1100.01 81.81 18.21 6.11 .o1 .o1 3.01 .o1 3.01 .o1 .o1 .o1 93.91 75.81 18.21 .o1 18.21 .o1 75.8 
-------------- ------------------------- ---- ------------------- ------------------ ----- -------------------------- ------ -----1#1 651 291 361 81 I I 41 ll 11 11 I 11 571 241 331 51 81 I 40 
7B ----------------- -------- - ---------- -- --- ---- ------------------ -- -- -- -- --- -- -- - -------------------------------------l%1100.01 44.61 55 .4112.31 .o1 .01 6.21 1.51 1.51 1.51 .o1 1.5187.7136.91 50.81 7.7112.31 .o1 61.5 
-- --- ---- --- ------------------------------------- ---- ----------- ----------- -------- --------------- ---- -------- ---- -------\#1 32\ nl 211 31 I I 11 I I 11 I 11 291 101 191 21 21 I 25 
7C ---------------------------- ---------- -------------------- --- -- ------- -- -- -- ---------------------- -- ------- - ---- ----l%1100.01 34.4165.61 9.41 .o1 .o1 3.11 .o1 .o1 3.11 .o1 3.11 90.6131.3159.41 6.31 6.31 .o1 78.1 
----- ---------- ------------------------------------------------------------------------------ -- ------------------------- -1 #I 10 I 10 I I I I I I I I I I I 1o I 10 I I 11 11 I 2 
7D -- ·--- - ----------- - --------------------------------------------------------------------------------------------------I%\100.0I100.0I .o1 .o1 .o1 .o1 .o1 .o1 .o1 .o1 .o1 .OilOO.OI100.ol . o1 10.01 10.01 .o1 20.0 
------------------------------------------------------------------------------------------------------------------- -------1#1 9911 5161 4751 761 61 41 181 101 lSI 81 41 111 9141 4731 4411 481 691 41 757 
TOTAL--------------- ------------ ----------- -- --- ---------- --- ---------- -------- -- --- -- --- ---------- --- -- -----------------
Iti100.0I 52.11 47.91 7.71 .61 .41 1.81 1.01 1.51 .81 .41 1.11 92.21 47.71 44.51 4.81 7.01 .41 76.4 
~ 
RUN DATE 
11/01/94 
CENTRAL ·o:c. ...SHI. ON UNIVERSITY 
WORKFORCE PROFILE 1 
INSTITUTION -WIDF. TOTALS BY JOB GROUP 
Pn~.:..: • 2 
PROG/EBAEEOl 
JOB I I -- TOTALS -- I BLACK I HISPANIC I ASIAN I AI/M-1 \TOTAL\ NON-MIN \DIS- \VIET I DIS . I OVER 
GROUP EMP I MAL I FEM I MIN MAL I FEM MAL I FEM MAL I FEM MAL I FEM N-MIN MAL I FEM ABLED VET VET 40 
- - -- ---------- -- ---·-- -- ------ --- ------------------------------------- - --------~----------------------~------------------lttl 1so1 31 1471 111 I 21 I 21 11 31 I 31 1391 21 1371 111 11 I 101 
4B ------------------------- --- --------- -------------- -----------------------------------------------------------------1\llOOoOI 2oo1 98oOI 7031 ool 1.31 oOI 1.31 071 2001 .01 2oOI 92.71 1.3191.31 7031 .71 .0171.3 
-------------------------------------------------------------------------------------------------------------------------!ttl 4ol 241 161 31 I I 21 11 I I I I 371 221 ·1s1 11 61 I 29 
SA --------------------------------------------------------------------------------------------------------------------1tl100oOj 6oool 40ool 7051 ool .o1 s.o1 2.sj .01 .o1 .o1 .o1 92.51 ssool 37.51 2oSI 1soo1 ool nos 
---------------------------------------- --- ------ ------- -- -- ---------------------------------- ------- --------------------1 tt 1 s41 so I 41 31 I I 11 I I I 21 I slj 411 41 21 111 I 42 
6A ·-- ---- -------------------- ------------------------------------------------------------------------ -- ---------------1\llOO oOI 92.61 7.41 5.61 .o1 .o1 1.91 .o1 ° .o1 .01 3.71 .o1 94.4187.01 7.41 3.7120.41 oOI 77.8 
--------------------------- ------- ----------------------------------------------- -- -- -------------- ----- -----------------!ttl Dl 211 61 21 I I 11 I 11 I I I 311 2s1 61 I 61 I 2s 
7A --------------------------------------------------------------------------------------------------------------------l\1100.01 81.8llB.21 6.11 .o1 .o1 3.0\ .01 3.01 .o1 .o1 .o1 93.91 75.BilB.21 .0118.21 .o1 75.8 
------------------------ ---- -- -------------------------------------------------------------------------------------------!ttl 651 29\ 36\ Bl I I 41 11 ll ll I 11 571 24\ 33\ Sl 81 I 40 
7B --------- -- -- --------------------- ------ -- ----- --- -- ----------------------------------------------------------------l\l100oOI 44.61 55o41 12.31 .o1 .o1 6.21 1.s1 1.s1 1.51 .o1 1.51 87.71 36.91 so.8! 7071 12.31 .o1 6105 
-------------------------------------------------------------------------------------------------------------------------1#1 321 111 211 31 I I 11 1 1 11 1 11 291 101 191 21 21 1 2s 
7C --------------------------------------------------------------------------------------------------------------------1\llOO.O! 34.41 65.61 9.41 .01 oOI 3.11 .01 .01 3.11 .01 3.11 90.61 31.31 59.41 6o3l 6.31 .o1 78.1 
-------------------------------------------------------------------------------------------------------------------------1 #I 10 I 1o I I I I I I I I I I I 10 I 10 I I 11 11 I 2 
70 --------------------------------------------------------------------------------------------------------------------1 \ 11oo. o 11oo. o I . o I . o I . o I . a I . o I . o I . o I . o I . o I . o j1oo. o 11oo. o I . o I 10 0 o I 10. o I . o I 20. o 
-------------------------------------------------------------------------------------------------------------------------1#1 9911 5161 4751 76j 61 41 lSI 101 1s1 sl 41 nl 9141 4731 4411 481 691 41 757 
TOTAL----------------------------------------------------------------------------------------- -- -------------------------
1 \ 1100. o 1 s2 .11 41. 91 1. 11 . 61 . 41 1. Bl 1. o 1 1. s1 . sl . 41 1.11 92.21 41. 71 44. s1 4. 81 7. o I . 41 76.4 
~ 
~' 
•..: •._ • .,r 
- -------·----- .. _ 
CENTRAL WASHINGTON UNIVE~SITY 
RUN DATE 
__ ........ IL..£1l_UL.ll_ 
WORKFORCE PROFILE 1 PAGE: 1 
_ _ Iftll.ll.UTIDN-tU .. D..E.....ll.1.Al...S...B..I JOB GRDJP PRDG/EBlEEDI 
-------------------------------------------------------------------------------------------------------------------------· 
_JQB.. .. J I -...=.JJU..Ali__= .. - _BL.A.CK I HU .. UJUC I ASIAN I AllAM ITO TAll NON-MIN I DIS- I VIET I DIS.I DYER I 
GRCUPI I EMP I MAL I FE~ I MIN I MAL I FEN I MAL I FE' I MAL I FEN I MAL I FEM IN-MINI MAL I FEM llBLEDI VET I YET I 40 I 
-------------------------------------------------------------·-------------------------------- ---~--------------- ' 
__ 1._.1 L~11 111 4J.____.! I 2 I I Zl I I I I I 11l _131 41 _ _ 11· 31 _ I Z_O l 
1A -----·-----------------------------------------------------------------------------------------------------------1 
1~11oo.o1 u.o1 u.o1 u.o1 9,51 .01 9.51 .oa .oa .o1 .01 .oa u.o1 u.91 u.o1 4.at 14.31 .01 95.zt 
---------------------------------------- ----------------------------------- -------------------------- ----------------1 
---i;·,- Zll 15i 121 11 . I I I I I I I 11 261 · 151 ·.111 11 · .31 I Z31 
1! -..---------------------.--------- -- ---------------~----------------- -----------------~-·-------------------- ---1 
·---J~uot~QL..U.d..L!"·.!.L 3,11 .oe .01 .u---o.1 .01 .01 .ot 3..Jt 96,31 55,61 +D.ll 3·11 u 1.u .ot 85.21 
--------------------------------------------------------------------------------------------------------------·----1 
Ill 3071 23!il 681 231 21 21 51 31 81 21 I 11 2841 ZHI 601 201 151 Zl 2661 
_ ZA ---------------------------------------------------------------------------------------------------------------1 
1~1100.01 11,91 ZZ.II leSI ell ell 1.61 1.01 Z.61 .71 ,01 e31 92.51 73.01 19~51 6. 51 4.91 e 71 86,61 
--------------------------------------------------------------------------------------------------~---------------------1 
---li~U 501 251 211 51 11 I I I Zl 11 11 I 451 ZSI 201 ' ll 41 11 321 
28 ---------------------------------------------------------------------------------------------------------· 1~11oo.o1 58.01 42.DI 10.01 z.o1 .01 .01 .01 4.ot z.o, 2.01 .oa go,ot so.ot 40.0I 4.ot s.o1 2.01 64.01 
-------------------------------------------------------
--------------------------------------------------------------1 
••• 
461 141 ~z 1 61 11 11 21 11 11 391 101 Ztl 11 51 301 
3A -----------~---------------.. ----------- - ----- ---------------·---- -- -- --- ---- -----------------------1 
__ _..a.ul.ot.ol 3o.u n.u u.oi .Of z.21 2.21 .. :11 2.21 .oa z.21 .01 u~J.-it.tl t3.AI : z.za 10.21 .oa 6S,Zl 
---------------------------------------------------------------------------------------------------------------· 
Ill 631 311 251 Zl I I 11 I I I I ll 611 3TI 241 Zl 41 11 481 
4 I ------------------------------------------------------------------- ----------.--~-----------·--------------- -------1 
1~1100.01 13.11 86.31 6.81 .01 .01 .01 Z·ll .01 1.41 .01 Z.TI 93.21 13.11 19.51 2.71 1.41 .01 lB.ll 
-=.----------------------=--------------------------------------------------------------------------·-·------------- ---1 
~ .... 
.l 
I'" 
- ~1 
--------------------------------------------------------------------------------------------------------------------------------------------------· 
.:.. 
- .. --- - ------· - - - ~---· · · · ·- .. ... ~ -
CENTRAL WASHINGTON UNIVERSITY 
RUN DATE WORKFORCE PROFILE 1 PAGE; Z 
__ llLII~lil INSl~UJI.lJlH:-_W.lDLl.DULS . BY JOB GR ...f..IUlGLE.U .Ef.lllL --
--------------------------~----- --------- --------------------------------------- --- -- ----------,-------- -·-----------1 
.JCLJ I --~Hl.S.._-:- I .BLJC,L_I_Hl.S.P..AIUC I ASU,fi_I _ _AIL!H__lTJlllLI NDH:!!IN IDIS- U.l . .E..J__J_jl,I._S • .._Il-"DL1Y ..... En..R~1-----
GROUP I I EMP I MAL I FE,. I MIN I MAL I FEM I JUL I FEJI I MAL I FEM I MAL I FEM I N-!HNI MAL I FEM I ABLEDI VET I VET I 40 I 
----------- ---------------------------------------------------------------------------~----------------------------------1 
__ :....f..l_l491 31 lUI 91 1 21 I 11 11 21 I 31 UOI 21 1381 101 I I 981 
~~ --------------------------------------------------------------------------------------------------------------------1 
1'1100.01 2.01 98.01 6.0) .01 1.31 .01 ell .71 1·31 .01 z..OI 94.01 1.31 92.61 6.71 .01 .01 65.81 
---------------------------- ------------.--------------------------------------------------------------------1 
ltl 371 2.21 151 21 I I ll 11 I I I I 351 211 141 I 71 I 281 
sa ---------------------------------------------- ---- -------- ------,---~-----~~....:.--~-----~------------1 
IIJUO.QJ 59.51 40.51 _-5.41_ .OL -~01 z.li_Z.tL ' .ClL .01 _.01_ .01 94.61 56.81 3l.U .01 18.9) .01 75.71 
-------------------------- ---------------------------- ----------------------------------------------------------1 
••• 
581 531 51 31 11 21 551 501 51 21 lZI 421 
6l --------------------------------- ---- --------------------------------------- ------------------------------ -- · 
---liiloo:o1 tt.41 a.£, _5.21 .oa .oa 1.11 .01 .o1 .oa 3.41 .01 n.aa 86.21 ~-61 , 3.41 zo.11 .o1 n.41 
--------------------------------------------------------------------------------------·~----------------------------------1 
__ __J_U 321 271 51 ll I · I II I I I I I 311 ' i61 51 I 61 I 21( 
lA ----------------------------------------------------------------------------------------------------1 
1'11oo.oa &4.41 15.61 3.11 .01 .01 3.11 .o1 .o1 .o1 .oa .o1 96 • . 91 u.Jt 15.61 .oa 18-81 .01 65.61 
--=.=.=.=.-: ------- ---- --------------------------------------------------·-------- ------ -- --------- ------------ -------- I 
Ill 691 331 361 91 I I 41 II 21 11 I 11 &01 ZTI , 331 ~I · Bl I 4ZI 18 _________________________________ _ ____________________________________ .;.._.;. ____ ~------ ------- -------- ·
__ ___.,l...:::lllOO.OI 47,81 52.21 13.0) .0 1 .0 1 5 .. 81 t.4l 2·91 1.41 .01 1.41 81.01 jc).u ' 4J.BI j.ZI 11.61 .01 . 60.91 
------------------------------------------------------- ---------------~--------------------------------------------------1 
Ill 34 I 10 I Z4 I 31 I I 11 I I 11 I 11 311 91 ZZ I 11 21 I 271 
7C -----------------------,------------------- ------------------- ----- ---- --------------------------------1 
1'11oo.o1 29.41 70.61 a.a1 .o .t .oOI z.91 .01 .01 z.,, .01 2·91 91.2. ~6.51 6~ ~7~ 2 ~ 91 s.91 .01 79.41 
-------------------------------------------------------------------------------------------------------------------------1 
____ -alii 91 CJl I I I I I I I I I I 91 "' . ft . '; j ... '' ~ i 11 I 1 I 
lD --------------------------------------------------------------------------------------------------------------------1 ~ouoo.ollDO.DI l'llDO.DilOO.OI .01 ·01 .01 .01 .01 .01 .01 .01 .DI .o I • o I 11·11 • o I 11.11 
--- -----------------------------------------------------------------~---------------------------------------~------------1 
·- -- ---· ·--· ---- -- - - --- --- --- -- ..... --· --- ---- ___ ... --· _ _... ... -- ---· 81 41 101 9011 ,781 
••• 
9151 !HI 451151 131 51 51 171 10 I 141 4231 471 111 41 7351 
TDTAL------·----------------------·-----------------------------------------------------~-------------,-----------------1 
_ _ _ .llJlOO.O I 53.2Li.~·81 T.sa ~51 .51 1.11 1.01 1.41 .11 .41 1.01 92.41 49.01 43.41 4.81 1.31 .41 75.41 
-------------------------------------------------------------------------------------------------------------------------· 
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